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ARTICLE I
RECOGNITION
SECTION I: RECOGNITION
Local Union Number 182 of the American Federation of State, County and Municipal
employees, affiliated with New York Council 66, AFL-CIO, hereinafter referred to as the
"Union," is recognized by the County of Niagara, New York, for purposes of collective
negotiations, pursuant to the New York Public Employees Fair Employment Law, as the
exclusive negotiating agent for all permanent full-time and permanent regular part-time and
1liL~ blue collar employees for wages, hours, and working conditions.
£ECIlQN 2: REGULAR PART-TIME
"OIue-Coliar Employees" shall be defined to mean those titles listed in the Appendix attached
hereto and made a part of this Agreement.
"Regular Part-Time Employees" shall be defined as employees working twenty (20) hours
or more a WEEK on a regular schedule excluding seasonal and per diem employees. Regular
permanent part-time employees shall be entitled to receive all benefits as listed below, if they
occupy a permanent position as designated by the Niagara County Civil Service Department.
Sick Days
Personal Days
Vacation
. Compensation
Holidays
I Day per Month (4 Hours)
I Y2Days per Year (12 Hours)
I Week (40 Hours)
Full Coverage
Four (4) Hours Pay per Holiday
SECTION 3: PART-TIME
Upon ratification of this agreement part-time employees who work 19 hours or less per
week shal~ entitled to c~e of the followin2 benefits only and shall be excluded for any
IDL11d.PI2Yiwnsof this Agreernmt
L Part-time emplo~h...<\lL.b.e subiect to the same probationary period as full time
2employees
~ Part-time employees m~y bid to permanent part-time vacancies and will be considered
based on iheir part-time seniority
~ "Part-time employees may bid to permanent full-time positions only if no temporary
permanent part-time or permanent full-time employee bid for the position Consideration will
be i:iven based on their part-time seniority
~ Part-time employees hired after Janu3QI1 1997 will receive 90% of the Step I hourly
rate listed for their title in Appendix A of this Aereement On the employee's first
anniversary their houi-ly rate will eo to Step I of the rate listed for their title in Appendix A
of this A.:reement On January 1 followin(: the employee's second anniversary the
employee will be elieible for the Step II rate Thereafier each Step increment m<\y be
awarded on Jariuary I followine two additional years of service
5.. Part-time employees will be su~ect to Article XI Section 4b -Layoff and Section 5
:JlliaJ.L
~ Part-time em"plQyeesshall be covered by Article IX -Discipline and Discharee
Procedure
ARTICLE II
MANACEMENT IUCHTS
SECTION 1- AUTHORITV
Except as expressly limited by other provisions of this Agreement, all of the authority, rights
and responsibilities possessed by the COW1tyare retained by it, including, but not limited to,
the right to determine the mission, purpose. objectives and policies of the County; to
determine the facilities, methods, means and number of personnel for the conduct of the
County programs; to administer the examination, selection, recruitment, hiring, appraisal,
training, retention, promotion, assigrunent or transfer of employees pursuant to law; to direct,
deploy and utilize the work force; to esrablish specifications for each class of positions and
to classify or re-classify and to allocate or re-allocate class of positions and to classify or
reclassify, and to allocate or re-allocate new or existing positions in accordance with law; and
t(>discipline or discharge employees in accordance with law and the provisions of this
Agreement.
JSECTIO~UNCTIOliS
The Union recognizes that all of the functions, rights, powers, responsibilities, and authority
of the County in regard to the operation of the County and the directiQn of its work force
which the County has not specifically abridged, deleted, delegated, granted, or modified by
this Agreement, are and shall remain exclusively those of the County. In the event that the
parties fail to reach an agreement before the expiration of this Agreement, the parties agreed
to the requirements pursuant to law.
ARTICLE III
NO STRIKE PLEDGE
Pursuant to the provision of Subdivision J (b) of Section 207 of the Public Employees fair
Employment Law, the Union affirms:
That it does not assert the right to strike against any government, to assist or participate in any
such strike or to impose an obligation to conduct, assist or participate in such strike and will
not cngagc in a conccrtcd stoppage of work or slowdown. Strikes or job actions during the
tcrm of this Agreement, not sanctioned by the Union will not ,cause a termination of this
Agreement.
ARTICLE IV
SUPERSEDURE
SECTION I: RULES AND REGULATIONS
The Agreement shall supersede any rules, regulations or practices of the County which shall
be contrary to or inconsistent with its terms.
SECTION 2: CONTRARY TO LAW
If any provision of this Agreement shall be found contrary to law, then such provision shall
not be deemed valid and subsisting except to the extent permitted by law, but all other
provisions shall continue in full force and effect. Should such law alter this Agreement, the
Union and the County agree to immediately negotiate concerning that item. It is understood
that this is not a re-opener and such negotiations are limited to the particular section which
is altered.
4ARTICLE V
DURATION OF AGREEMENT
SECTION I' EFFECfIVE DATE
This Agreement shall be effective as of January I.~. and shall continue in effect until
'December J 1..l228. If at the expiration of this Agreement no new agreement has been
reached and negotiations are continuing. this Agreement shall continue in full force and effect
until completion of the negotiation process. including the legislative hearing.
SECTION 2' SUBSEQUENT AGREEMENT,
Negotiations for a subsequent agreement shall commence not later than 120 days prior to the
expiration date of this Agreement.
ARTICLE VI
UNION DUES
SECTION I: DUES DEDUCfION
AFSCME. having been recognized or certified as the exclusive representative for all
employees included in the collective bargaining unit as set forth in Article I of this
Agreement, shall be. entitled to have monies deducted from the wages or salaries of
employees of the aforementioned bargaining unit who are not members of AFSCME in an
amount equivalent to the annual dues levied by AFSCME for full-time and part-time
employees who arc members. The fiscal or dispersing officer shall deduct and transmit the
amount of monies as determined by the employment status (part-time or full-time) of the
employee(s) who is not a member and as established by AFSCME to AFSCME in the same
form and manner that the fiscal or dispersing officer is now transmitting the dues paid by
employees who are members.
"
All job titles listed in the Appendix of the current Agreement shall be included in the Agency
Shop provision. with the exception of the Supervisor of Water Maintenance.
..
Should a dispute arise concerning titles exempted from Agency Shop and should no
agreement be reached prior to the implementation of Agency Shop. the parties agree 10
submit the remaining contested titles to PERB for a final determination.
5The union has established and maintained a procedure providing for the refund to any
employee demanding the return of any part of an Agency Shop fee deduction as required
pursuant to Section 208.30 of the New York State Civil Service Law.
SECTION 2: TRANSMISSION OF FUNDS
The aggregate total of all such deductions, together with a list from whom dues or fees have
been deducted, shall be remitted to the designated Financial Officer, New York Council 66,
AfSCME, AFL-CIO, 2680 West Rid~e Road Suite 20 Rochester. New York 14626, on or
before the tenth (10th) of each month and a copy shall be remitted to the Treasurer of Local
182, along with a list indicating the names and addresses of those employees who are not
members of AFSCME.
SECTION 3: HOLD HARMLESS
The Union shall hold harmless the County and its officials from any claims, suits or other
forms ofliability that may arise as a result of the employer's action in deduction of dues, etc.,
as provided under this Article. However, the Union shall not be liable to hold the County and
its officers harmless for errors made by any of the CQunty's officials which may arise due to
the aforementioned official's negligence. Any such claims, losses or damages shall be the
sole responsibility of the County and/or its officials.
ARTICLE VII
UNION SECURITY
SECTION I : REPRESENTATION FOR EMPLOYEES
In each County department, employees in that department shall be represented by at least one
( I ) Steward who shall be a permanent employee. In the absence of the Steward, an alternate
may be appointed by the Local President.
SECTION 2: UNION STEWARD
County departments are listed below and the number of Union Stewards in each are:
Niagara County Highway Department
Mount View Hospital
Niagara County Building Department
Niagara County Parks
Niagara County Refuse Agency
three (3) Stewards
four (4) Stewards
three (3) Stewards
two (2) Stewards
one ( I ) Steward
6Niagara County Water Department
Niagara County Office oCthe Aging
Niagara County Jail
one (1) Steward
two (2) Stewards
one (1) Steward
The U~ion shall supply to the PersoMel Office of Niagara County a list of Union Stewards
on a quarterly basis.
SECTION 3: PROCESSING OF GRIEVANCES
The Stewards, with authorization from their immediate superior, during their working hours
without loss of time or pay, may investigate and present grievances to the employer,
providing such actions do not interfere with the operations of the County department. Only
one ( I) Steward in a department may engage in such investigations of grievances and the
maximum time allowed per grievance be up to two (2) hours, unless more time is needed to
reasonably conclude or pursue the matter. The head of those departments referred to in
Section "2" of the above, shall not unreasonably withhold permission to investigate or present
a grievance. The Stewards shall not abuse this right to investigate or present a grievance.
SECTION 4. tJNION OFFICERS
The Union Officers shall have a total of ten (10) working days for attending Union meetings,
same to be given without pay and without loss of time or break in service and such attendance
~hall not be charged against any vacation time or leave time. Rcasonable notice must be
given to.each departmen~ head of such proposed attendance.
ARTICLE VIII
CRIEV ANCE PROCEDURES
It is the purpose of this procedure to afford the parties adequate opportunity to resolve their
differences and to secure equitable solutions to grievances at the lowest possible
administrative level. .
SECTION I: DEFINITIONS
GRIFY ANCE' A complaint by any employee or group of employees in the negotiating unit
regarding an alleged violation of the terms of this Agreement.
GlUEY ANT' The person or group of persons in the negotiating unit submitting the
grievance.
1GRIEVANCE C~ A duly constituted committee of the Union composed of not
more than three (3) members, the composition of which may be changed at any time.
REPRESENTATIVE OF DEPARTMENT HEAD: The individual charged with the duty of
rendering a decision at a particular stage of this grievance procedure.
B.E.rB.ESENTATIVE: An individual employee, Union officer, Steward, New York Council
66, Intcrnational or Legal Council, or a grievance committee member of the representative
of the bargaining unit.
.
~EDIA TE SUPERVISOR: To be defined as the supervisor who is responsible for
assigning daily work assignments. .
DEPARTMENT HEAD: Administrative head of the departmental unit of County
government at which the employee is employed.
SECTION 2: SPECIFIC CONDITIONS
a. Any employee represented by the bargaining' unit may present a
grievance or grievances in accordance with this Article, provided,
however, that the first presentation of the individual grievance must occur
within twenty (20) working days of the occurrence of the alleged
violation, or when they should have known of the alleged violation.
b. Every grievant shall have the right to be represented by the Grievance
Committee, a New York Council 66 and/or International and/or Legal
Council.
c. The faillire of a representative of the department head at any stage to
communicate their decisions within the designated time limits shall
permit the grievant to proceed to the next stage of the grievance
procedure.
d. The failure of the grievant or the Union to appeal a decision to the next
higher stage within the designated time limits shall constitute a
withdrawal and shall bar further action by the grievant.
e. The grievant may withdraw a grievance only with the approval of the
Union.
f. If the Union, on behalf of its collective membership, is the grievant, the
grievance procedures will be initiated at the second stage, in writing,
8containing a brief statement of the grievance and the specitic provision(s)
of this Agreement alleged to have been violated.
g. Hearings and conferences held under these procedures shall be conducted
at a time and place which shall afford a fair and reasonable opponunity
for all panies to attend. Said hearings shall be scheduled so as to avoid
interference with the operation of the County department concerned.
h. Time spent in the initial presentation of a grievance shall not be charged
against leave time.
SECTION 3: PROCEDURAL STEPS
All grievances or disputes concerning an alleged violation or interpretation of the Agreement
shall be settled in the following manner:
a. STEP ONE: The grievant shall discuss the grievance, in good faith, with
the immediate supervisor, in the presence of a Union representative.
Such discussion will include the requested correction of the grievance
and the solution of the grievance, if any, offered by the immediate
supervisor.
b. STEP TWO:. If the discussion.at Step I does not result in a settlement to
the satisfaction of the grievant, then within ten (10) working days after
the Step I discussion, the grievance shall be reduced to writing, listing
the contract provision in dispute, the nature of the grievance, and the
requested settlement of the grievance. Such written grievance will be
submitted to the department head of the unit involved and the depanment
head shall answer such grievance, in writing, within ten (10) working
days after receiving the written grievance.
c. STEP THREE: If the written response at Step 2 is not agreeable to the
. grievant or the County, the grievance will be submitted to the Director of
Personnel who shall schedule a hearing to discuss the grievance. Such
hearing will be scheduled within ten (10) working days following receipt
of the grievance and shall be attended by the grievant and their
represeiuative(s). The Director of Personnel shall render a written
decision within ten (10) working days following the conclusion of the
hearing.
d. STEP FOUR: In the event that any of the parties do not accept, in whole
or in pan, th~ decision of the Director of Personnel, as outlined in Step
93 regarding the terms of this Agreement, the unresolved issues shall be
submitted to an Arbitrator within fifteen (15) days for Oinding
Arbitration, with the provision that the Arbitrator shall consider only the
disputed issues submitted to them by separate statements executed by 'the
parties, and that the Arbitrator shall have no power to add to, subtract
from, modi fy or amend any of the provisions of this Agreement, or to
issue any award limiting or interfering with the operation of any
applicable provision of law, or inconsistent with, or contrary to, any such
provisions of law. The Arbitrator shall be selected by the parties from a
list of Arbitrators provided by either the New York State Mediation
Service or the Public Employment Relations Board: The Arbitrator's
decision shall be in writing and shall set forth their findings of fact and
conclusions and order which shall be final and binding on all the parties.
When the Union is a party to or a representative or counsel to the
grievant, the cost of the services of the Mediator and Arbitrator, including
expenses, shall be borne equally ,by the Union and the County.
Nothing in this grievance procedure shall prohibit the Director of Personnel and the Union
from meeting informally and directly to resolve a grievance rather than following 'the
grievance procedure outlined above, but only if both sides agree to so meet.
S_F:CTION 4: LABOR MANAGEMENT MEETING
Any agreement made during any Labor-Management meeting will be put in writing and
signed by the authori7.ed representatives of either party, whenever requested by either party.
ARTICLE IX
DISCHARGE AND,DISCIPLINE
PROCEDURE
Any disciplinary action imposed upon an employee may be processed as agrievance
through the regular grievance procedure, including the arbitration step, if necessary. This
procedure shall be exclusive, and the procedure and remedies herein provided shall apply in
lieu of all other procedures and remedies, including sections 75 and 76 of the Civil Service
Law which shall not apply to employees.
'
When any action or measure is imposed upon or is pending against .an
employee, then the Employer shall notify the employee, the Union Steward, and
the union president in writing, of the specific reasons for such disciplinary
10
action being imposed and the proposed penahy. The wriuen notiticalion shall
contain a detailed description of the charges, which shall include datcs, times,
and places. The wriuen notification shall indicate that one (I) copy has been
sent to the appropriate Union Steward, and one (I) copy to the Union President.
Notification to the Union shall be done within tWenty-four (24) hours of notice
given to the employee.
SECTION I. EXERCISE OF RIGHTS
a. Disciplinary action or measures shall include only the following: such
action shall follow the"order listed, unless conditions showing just cause
warrant a departure from the order listed.
Oral reprimand; .
Written reprimand;
Suspension;
Discharge
1. .Oral reprimands shall not be advanced to the arbitration step.
2. The Employee shall be required to sign the notice of discipline. Such
signature shall only indicatc that the employee received the notice and not
that the employee agrees with its contents and allegations.
3. A copy of the notice of discipline will be placed in the employec's
personnel file in the Niagara County Department of Personnel.
b. Each of the following constitutes possible cause for disciplinary action:
Fraud in securing employment;
Incompetence;
Insubordination;
Dishonesty;
"Drunkenness on duty;
Unlawful use of drugs or narcotics on duty;
Absence without official permission;
Conviction of a felony or misdemeanor involving moral turpitude;
Immorality on the job;
Flagrant misuse of County property.
This list is illustrative only and is not all inclusive.
c. The disciplined employee upon request will be allowed to discuss their
discharge or discipline with their Steward or other authorized
II
representative of the Union, and the'County will make available an area
where they may do so before they are required to leave the premises.
d. If the Employer has reason to reprimand an employee, it shall be done in
a manner that will not embarrass the employee before other employees
or the public; however, the employee shall have a right to be represented
by t~e Union Steward upon request.
e. Any reprimand that is more than one (I) year old will not be used against
an employee, however, such reprimand may be referred to ind,icating that
a pattern or history of discipline exists.
SY:CTION 2: PRIVATE HEARINGS
Upon application by the Union, an arbitrator in a discipline case shall have the authority to
direct that the arbitration shall be held in private.
SECTION .3: RE.IN.SIAI.EM.EN
Any employee found to be unjustly suspended or discharged, or whose penalty is reduced,
shall he reinstated and compc'nsated for all lost time and restoration of all other rights and
conditions of employment in accordance with the determination made by the arbitrator.
ARTICLE X
SENIORITY
SEC.TJON I: DEFINITJOli
Seniority means an employee's length of continuous service with the County since their last
date of hire.
'
The seniority list on the date of this Agreement will show the names, addresses,job titles, and
the date of hire of all employees in the unit entitled to seniority. '
The Personnel Department shall provide the local Union secretary with a current listing of
all AFSCME employees on a quarterly basis, which shall include names, Social Security
account numbers, home addresses, department numbers, and position titles.
An employee's continuous service record shall be broken by resignation, discharge for just
c"use and retirement. However, if an employee is rehired within one (I) year in the
12
AFSCME Unit, their continuous service shall not be broken.
SECTION 2. PRODA TIONARY PERIOD
All competitive, non-competitive, and labor class employees hired shall be considered as
probationary employees for the first eight (8) weeks of their employment, except in the event
the probationary period is extended pursuant to Civil Service Law to a period of twenty-six
(26) weeks.
When an employee successfully completes their probationary period and retains their
employment, the employee's name will be added to the Union seniority list, retroactive to the
employee's original date of hire.
ARTICLE XI
WORK FORCE CHANGES
SECTION I: JOB POSTING
The followinG definitions ~pply for this Article'
Promotion' Movin~ into a different job at a hi~her hourly rate
Transf~r' Movini: into a' iob with the same title in a 'different work location
Demotion' Movin.: into any job with a lower rate
a. Whenever an opportunity for a promotion occurs or a job opening occurs in other than
a temporary situation in any existing job classifications or as the resuh of the development
or establishment of a new job classification, a notice of such opening shall be posted on the
depanment's bulletin board, stating the job classification, rate of pay, and nature of the job
rcquirem'ents in order to qualify. Such posting shall be for a period of tell ( 10) working days.
Such notices shall be prepared by the department head and it shall be the responsibility ufthe
department head to post such vacancy on the bulletin board in his depanment. It shall also
be the responsibility of the department head to send a copy of such posting to the Personnel
Depanment.
The Personnel Department will promptly send a copy of all job postings, including
promotional openings outside the department, to all stewards as identi lied by the current
Union steward list. The Employer will post the name of the individual who was appointcd to
13
the position. Such posting shall include the individual's name, former department, and
seniority date, if available.
b. Promotional opportunities, transfers and voluntary demotions to titles above the
Highway Laborer rate shall be posted County-wide and are to be filled on a departmental
basis based on seniority and qualification. In the event no person in a given department is
qualified or bids on the job, then the job opportunity shall be filled from applicants on a
County-wide basis in the same manner.
c. Promotional opportunities and or newly created titles at or below the Hii:hway Laborer
~II be posted CountY wide and are to be filled based on seniority and qualification The
~J!artment reserves the rii:ht to refuse any iob applicant based on their work record It is
UJllJmtood that the Head Cleaner PM. Head Cleaner and all competitive titles are exclud~
fr.Qmthis provision. Any newly created titles at or below the Hii:hway Laborer rate will be
incl.u.dN.
d. In case of a competitive position, within the bargaining unit, permanent appointment
may be made in accordance with Civil Service Rules and Laws, except that should no list of
eligible applicants be in existence, then a provisional appointment may be made in accordance
with Civil Service Rules .
e. Civil Service will make available to the Union President a copy of the Report of
PersonnelChange(RPC) filed foreach new hire coveredby this Agreement. .
SECTION 2: SHIFT PREFERENCE
Shift preference will be granted on the basis of seniority within the same classification where
a vacancy exists.
SECTION J: TRANSFERS
a. Employees, where qualified within the department, desiring to be transferred to other
. jobs within the department, shall be permitted to do so provided a vacancy exists, on the basis
of departmental seniority and provided the employee gives written notice within the posting
period of his desire to be transferred into the vacant position. The County retains.the right
to decide whether vacancies are to be filled.
. b. Whenever a vacancy exists and is posted in another department, employees in the same
job title, in another department, may bid for transfer to such positions in the other department.
Should more than one employee bid for transfer, seniority shall be the basis for the selection.
Should the receiving department head refuse the transfer based on an employee's work record,
the employee shall be so informed in writing of the refusal, including the reasons for the
14
refusal. It is understood that this selection carmot adversely affect a promotional opportunity
of another employee in the bargaining unit.
SECTION 4: LAYOFF
a. In the event the County plans to layoff employees for any reason, the County shall
meet with the Union to review such anticipated layoff at least thirty (30) days prior to the date
such action is to be taken and the employee to be laid-off will have at least fourteen (14)
calendar days' notice of layoff. In the event of legislative action, and in the event this notice
period cannot be met, the Union will be notified of said layoffs within ten (10) days, and the
employee shall be notified as soon thereafter as possible.
When such action takes place it shall be accomplished in the following order:
. I. SeasonalEmployees.
2. Part time employees (19 hours Qr less) except Certified Hospital Aides. No
permanent part time or permanent full time Certified Hospital Aides will be laid off or be
on layoff status while part time (19 hours or less) Certified Hospital Aides are working.
3. Temporary Employees.
4. Probationary Employees.
5. Permanent Part time employees (20 hours or morc) in reverse order.
6. Permanent full time employees in reverse order.
b.
c. However, if an employee's position is in the competitive class, suspension and
demotion shall be in accordance with the Civil Service Rules and Laws.
d. The County shall forward a list of those employees being laid off to the Local Union
Secretary on the same date that the notices are issued to the employees.
e. When a non-competitive or labor jurisdictional class employee is laid off due to a
reduction in the work force, they shall be permined to exercise their seniority right to bump,
or replace an employee with less seniority. If there is no employee with less seniority in a
position equal to their position that they would qualify for within their depanment, such
employee may, if they so desire, bump an employee in an equal or lower job title provided
the bumping employee is qualified for the position and has greater seniority than the
employee w~om they bump. .
f Competitive class employees' layoff procedure will be in accordance with Sections 80,
81, and 85(7) of the New York State Civil Service Law.
SECTION 5: RECALL
15
Recall in each job title shall be in the inverse order of layoff in that job title and in equal
and/or lower titles. Recall of competitive class employees will be according to law.
Employees in the labor or non-competitive class will maintain recall rights for four (4)
calendar years.
Officers and Stewards. as contained in the most current list on file in the Personnel
Department. will have super-seniority for the purpose oflayoff or recall. This applies to non-
competitive or labor class positions only. .
SECTION 6: JOB OPENINGS I VACANCIES
The Employer, when filling a job opening or vacancy from among non-competitive and labor
class employees. shall select an employee who meets the standards of the job requirements,
provided that. if there is more than one (I) employee who is qualified for the job, then such
position will be filled by selecting from among those qualified, the employee with the greatest
seniority.
S£..CIlON 7: JOn ASSIGNMENT
The Employer agrees that in all departments the selection of employees for job assignments
shall be made by department seniority.
SECTION 8: CONSOLIDATION OR ELIMINATION OF JOB
a. Any employee displaced by the elimination of their job through consolidation,
installment of new equipment or machinery, the closing or replacement of existing facilities
shall be permitted to transfer to any existing or additional vacancies in their same job
classification in any department covered by this Agreement.
b. Any employee requesting such transfer because of the elimination of their job, shall
be transferred as provided for in Paragraph "a" above. on the basis of seniority and such
request shall take precedence over any other requests for transfer.
Consolidation of jobs is defined by having no layoff impact. If layoff does result, then the
layoff provision shall prevail.
S.ECTION 9: HUMAN RESOURCES COMMITTEE MINUTES
Copies of the Human Resources Committee minutes will be supplied to the unit president as
soon as practical after each meetine.
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SECTION 10: TEMI)ORAItY POSITIONS
When a position becomes vacant on a temporal:)' basis department employees in lower paid
positions will be canvassed and considered for said openinl: where qualified Further
backfills may be made at the discretion of the d~partment head
ARTICLE XII
ABSENCES AND LEA VES
All absences (including tardiness) in any department must be noted for use in relation to the
employee's individual record and must be charged against the proper time credit reserves as
indicated below. A summary of absences shall be posted monthly in each department so that
all employees may examine that record.
SECTION I: SICK LEAVE - GENERALLY
All employees shall be allowed sick leave credits at the rate of one ( I) working day per month
in service and shall become cumulative up to 195 days' (1,560 hours) maximum. After this
maximum is reached, no more sick leave credits may be earned by the employee except to
the extent of restoring credits subsequently drawn for sick leave and thereby building up
accruals again to the 195 days' (1,560 hours) maximum.
Calculations of sick leave shall be based on a year beginning January 1st.
Sick leave credits shall not be earned while an employee is on a leave of absence without pay
in excess of five (5) work days per calendar month, under disciplinary punistunent involving
the loss of work time in excess of five (5) work days per calendar month, or while on a leave
of absence with one-half (112) pay.
For the calculation of sick leave credits, the time recorded on the payroll at the full rate of pay
shall be considered as time "served" by the employee.
In order that absence becaus~ of personal illness may be ,charged to accumulated sick leave,
it must be reported by the employee on the first working day of such absence. Reponing time
shall be within one ( I) hour after beginning of shift.
a. Sick leave provided in this Section may be utilized by an employee if they desire in any
instance in which the employee by reason of physical and/or mental illness or injury is
disabled, incapacitated and/or unable to perform the duties of their position.
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b. Sick leave may be utilized by an employee if they desire in any instance of sickness
in the immediate family.
c.
°
Employees may use sick leave in one (I) hour increments for medical and dental visits
or to leave work because of legitimate personal or family illness.
An employee shall be allowed to use their accumulated sick leave for illness of a spouse or
child or for the illness of a parent residing in the household of the employee. The department
head may request a physician's statement of illness from an employee if family illness causes
an absence of the employee in excess of three (3) consecutive work days.
If any evidence of sick leave abuse exists under this Section. the employee's immediate
supervisor or department head shall hold a meeting with the employee to try and resolve the
situation prior to any disciplinary action being taken under Article IX. The immediate
supervisor or department head shall allow an Union representative to be present at this
meeting if requested by the affected employee.
s..E.C.IlON2: SICK LEAVE - EXTENSION
a. Pennanent employees who have served continuously for two (2) years shall be granted
sick Icave with one-half pay for a periodnot to exceed three (3) monthsand only after all
accumulated sick days and vacationcredits have been used. Such requests for sick leave
extension to present a documentpreparedby a physicianof the employee'schoice which
certifies as to the employee's disability. A doctor's statement will be required at the
completion of each thirty (30) day period which certifies as to the employee's continued
disability.
Shall there be any evidence of abuse of this Section. it is agreed that either party may, by
written notification. request a meeting to discuss such abuse. Such meeting to be hel~ within
five (5) working days oftheorequest.
°
An additional period of up to three (3) months with one-half pay may be granted with the
approval of the Personnel Committee.
The County will have the right to have the employee examined by a neutral physician as they
deem necessary during this second ninety (90) day period. The cost of this exa",ination will
be borne by the County.
b. Leave, not exceeding twelve (12) months without pay, may be granted in the case of
employees who have served continuously for at least one year in the County service. No sick
leave without pay in excess of twelve (12) months shall be granted unless the department
head has obtained prior approval for such an extension from the Niagara County Civil Service
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Commission.
c. Transfer of Credits. Credits shall be transferred with the employee from one
department to another.
SECTION 3: LEAVE FOR DEATH IN FAMILY
Leave of absence with pay shall be granted to an employee who is absent from duty because"
'ofthe death of an immediate member of their immediate family. The immediate family of
an employee shall include spouse, mother, father, sister, brother, children, grandparents,
spouse's grandparents, brother-in-law, sister-in-law, daughter-in-law, son-in-law,
grandchildren, father-in-law and mother-in-law or any person occupying the position of a
parent of the employee or their spouse.
The employer shall grant a leave of absence with pay for the duration of time not to exceed
three (3) consecutive regularly scheduled work days from the date of occurrence.
The employee whose regularly scheduled work week includes Saturday and Sunday shall be
granted one ( I) additional day if needed to anend the funeral if such funeral is scheduled for
Monday. If the death occurs after the employee reports to work, that day will not be counted
as pan of the three (3) days. If a death occurs during an employee's vacation, an additional
three (3) days with pay will be granted provided the employee attends the funeral.
SECTION 4' LEAVE DUE TO INJlJRY OR DISEASE INCURRED IN TifF.
PFRFORMANCE OF DUTY
An employee who is necessarily absent from duty because of occupational injury or disease,
as defined by the Worker's Compensation Law, may, pending adjudication of their case and
while their disability renders them unable to perform the duties of their position, be grantcd
leave with full pay for a period not to exceed six (6) months (exclusive of accumulated sick
leave credits and other time credits), on approval of the appointing authority after full
consideration of all factS involved. Vacation and sick leave credits shall not be earned under
these circumstances for periods that an employee is on such discretionary six (6) months'
leave with pay. ~hould the disability persist beyond this period, plus accumulatcd sick lcave
credits and other time cre~its. such employee may be placed on leave without pay for a
further period not to "exceed twelve (12) months. When employee has been awarded
compensation by the Worker's Compensation Board for the period of their leave with pay,
such compensation award for loss of time for such period shall be credited to the County.
Upon their return to active duty, such employee shall be reaccredited with that proportion of
earned credits consumed during the period of their absence, which the amount of their
Worker's Compensation award covering the period of earned sick leave and other time credits
consumed and credited to the County, bears to the amount of salary they received during the
I"
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period that sick leave and other time credits were consumed.
The County shall provide Worker's Compensation Insurance for its employees.
SE.crIDN 5: JURY DUTY
Department Heads shall grant employees leaves of absence with pay as required by law.
a. Jury Duty: Employees who serve on Jury Duty on any given day will be excused with
pay from their regular work shift as follows:
I)
2)
Second Shift Employees will be excused with pay for each second
shift immediately following the day served on Jury Duty.
Third Shift Employees will be excused with pay for each third
shift immediately preceding the day served on Jury Duty.
It is understood that notification must be given in advance to the
immediate supervisor and if employees are excused prior to 12:00
Noon from Jury Duty, they will report to their next regularly
scheduled shift. All mon,ies received for Jury Duty must ,be
returned to the Treasurer's Office.
This does not apply to employees who volunteer for Jury Duty.
3)
4)
b. Department Heads shall grant leave of absence with pay to any employee who is
subpoenaed or ordered by the Court to appear as a witness. providing the employee is not a
litigant in the Court action.
SECIlON 6: LEAVE OR TIME OFF FOR STUDY OR EXAMINATION OR
OTHER EDUCATIONAL PURPOSES
Full time leave for study or examinations without pay, part pay, or full time pay may be
granted in special cases and is detennined on the individual factors affecting the request.
Approval shall be within the discretion ofthe department head and the Personnel Committee.
. Employees may be granted two (2) hours ofTper week to attend school under the following
conditions:
a. The course must be directly related to the work of the department and increase the
usefulness of the employee to the department.
b. It must be a course that is not 'available during after-work hours.
c. The work of the office makes it possible for the employee to be spared for that amount
of time.
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d. It must be a course offered by a recognized college, university or school.
SECTION 7' MATERNITY LEAVE
Maternity leaves shall be covered under the sick leave provision.
SECTION 8: LEAVES REQUIRED BY LAW
1 eaves such as but not restricted to Family Medical or MilitaQ' shall be 2ranted accordinl:
to the Laws of the State of New York and the United States
Any provision in this Aereement that provides any ereater ri2ht or benefit than that required
by Federal or State law shall remain in full force and effect'
SECTION 9: 1.EAVE FOR SERVICE IN EXEMPT, NON-COMPETITIVE
CLASS OR UNCLASSIFIED SERVICE
A County officer or employee holding a position in the competitive class on a permanent
basis for at least one (I) year who is appointed to serve in a position in the County service
which is in the exempt class or non-competitive class or in the unclassified service may at the
discretion of the appointing authority, be granted a leave of absence without pay during such
service for a period not exceeding one (I) year. Such leave of absence may at the discretion
of the appointing authority and with t~e approval of the County Civil Service Commission,
be renewed for such person to return to 'their position in the competitive class between
successive leaves; provided, however, that no such leave of absence without pay shall extend
beyond four (4) years from the date such officer or employee left their competitive class
posiiion. Any employee who leaves the COWlty service without an approved leave of absence
loses all service and seniority rights. All leaves of absence and subsequent reinstatement shall
be governed by the rules adopted from time to time by the Niagara County Civil Service
Commission.
SECTION 10: LEAVES FOR OTHER REASONS
Leaves of absence without pay for reasons not covered in the foregoing rules may be granted
under the provisions of Niagara County Civil Services Rules by the department head to
permanent employees under extenuating circumstances, but in no case shalf any total
continuous leave without pay exceed twelve (12) months without approval of the Niagara
County Civil Service Commission.
SECTION II' PERSONAL LEAVE DAYS
An employee shall be entitled to receive three (3) days for personal leave days subject to the
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following conditions:
a. A wri"en request, shall be made to the department head at least three (3) days prior
to the day of leave, except in case of emergency.
b. The Personal Leave Day shall not apply on the day before or the day after a holiday,
except when authorized by the department head and/or Personnel Director.
c. The Personal Leave Day may not be used in conjunction with a vacation except when
authorizedby the departmentheadand/or PersonnelDirector. .
d: An employee is not eligible for Personal Leave Days until ninety (90) days after their
original date of hire.
e. Any Personal Leave Day not used in a calendar year shall be added to the employee's
accumulated sick leave credits.
ARTICLE XIII
WORKING HOURS
SECTION I: REGULAR HOURS
The regular hours of work each day shall be consecutive unless otherwise specified in this
Agreement.
SECTION 2: WORK WEEK
A regular work week for a regular employee shall normally commence on Monday and end
on Friday in each week except for employees covered below.
SECTION 3: WORK WEEK (SATURDAY. SUNDAY. HOLIDAY)
A regular employee's work week which necessarily includes Saturday, Sunday, and Holidays,
shall not be covered under the above paragraph. For those employees, the first day ofT shall
be considered as their Saturday and second day ofT shall. be considered as their Sunday. A
Saturday, Sunday or Holiday shall b~ considered as a regular work day. A scheduled work
day falling on a holiday shall entitle the employee to be paid at the rate of time and one-half
(1,.112) their regular rate of pay and said employee shall also receive one (I) compensatory
d~o~ .
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SECTION 4: NEEDS OF DEPARTMENTS
All regular full-time and regular part-time employees within a department shall work the
.hours and shifts as assigned by the department in accordance with the needs and requirements
of the departmenl.
The scheduling of work is management's responsibility and schedules may be changed or
altered depending upon the operational requirements of each department.
SECTION S° WORK SCHEDULES
Work schedules showing the er:nployee's shifts, work days and hours shall be posted on each
department's bulletin boards.
SECTION 6° ADVANCE NOTICE
Reasonable advance notice shall be given for changes in work schedules, except for'
emergency situations. Any disagreement ofwhal constitutes reasonable notice or emergency
situations shall be subject to the grievance procedure.
SECTION 7: IIiGHWA Y DEPARTMENT
Currently, the work schedule for the Highway pepartment is as follows:
7:00 A.M. to 3:30 P.M. - 40 Hours Per Week
SECTION 8° MOUNT VIEW HEALTH FACILITY
Employees working in the Nursing Division (Hospital Aides), Laundry, Housekeeping, and
Kitchen, shall be scheduled to have every other weekend off - Saturday and Sunday.
SECTION 9° CALL IN
In the event an employee is called in for emergency duty prior to their regular work schedule,
they shall be paid for a minimum of four (4) hours at the rate of time and one-hal f.
"
ARTICLE XIV
HOLIDA YS
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The following are legal holidays for members ofthe Union. Ifany of the following holidays
fall on a Sunday, the next day thereafter shall be observed. 'fany of the following holidays
fall on a Saturday, they shall be observed the previous Friday. The f1oatin~ holiday must be
~~ and receive prior approval from the employee's department
III New Vear's Day
Martin Luther King, Jr. Day
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day'
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
Floatin~ Holiday (as scheduled)
ARTICLE XV
V ACA TION
A II employees in addition to time ofT for holidays will be granted annual vacation with pay
as per the following schedule. Continuous service as per Article X will be necessary.
. .
a. On January Ist, new erylployeeswho have not completed one full year of service will
be credited with one day vacation for each month worked in the previous year up to a
maximum of ten ( 10) days' vacation.
b.. After meeting the requirements of "a," each succeeding January 1st, the employee will
receive ten ( I0) working days of vacation.
c. Fifteen (15) working days after completion of five (5) years of service.
d. Seventeen (11) working days after completion of eight (8) years of service.
e. Twenty (20) working days after completion of fourteen (14) years of service.
"e," "d," and Ole"will be credited to the employee on the employeeis anniversary date.
SE.CIIDN I : VACATION SCHEDULE'
Vacation periods shall be taken each year and shall be granted at the time requested by the
employee. If the nature of the work makes it necessary to limit the number of employees on
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vacation at the same time, the employee with the greater seniority shall be given their choice
of vacation periods. '
Vacation calendars will be posted conspicuously in all departments on January Ist of each
year for employees to designate their vacation time. Applications will be received from
January 1st -March 31 s1. Results (approved/disapproved) will be posted by April 10th of
each year. After March 31st, employees requesting a special time for vacation will be
considered on a first-come basis only.
Vacations must. be taken in the calendar year in which they are due. Vacation time will not
. be cumulative. Any exception must be approved by the Personnel Committee and the
department head and such exception shall not be unnecessarily withheld.
So far as practicable, vacation credits shall be used prior to transfer. The department. agency.
or institution to which an employee is transferred shall credit them with all of their
accumulated vacation credits not used prior to transfer.
Vacation credits shall not be earned while an employee is on a leave of absence without pay
in excess of five (5) work days per calendar month, under disciplinary punishment involving
the loss of work time in excess of five (5) work days per calendar month, or while on a leave
. of absence with one-half (Y2)pay. .
'
Upon separation from the County service for any reason, any unused vacation credits shall
be paid for at the current salary of the position.
t ,
. In addition to regular vacations, when an employee leaves County service during the course
of the year for reasons of retirement, resignation, or death, they shall receive a vacation credit
for one (I) day for each complete month worked during the year, not to exceed ten (10) days
for an employee with under ten (10) years' service, and not to exceed eighteen (18) days for
an employee with over ten (10) years' service. This does not apply to an employee with less
than one'( I) year service nor an employee discharged. An employee discharged for just cause
shall receive no vacation credit for the year in which the discharge takes place, but they shall
be entitled to vacation credit earned the previous year and not yet taken.
.
I
SECTION 2: HOLIDAY DURING VACATION
If a holiday occurs during the calendar week in which a vacation is taken by an employee, the
employee's vacation period, if they so desire, may be extended one (I) additional day. .
\
SECTION 3: WOnK DURING VACATION
Should any employee be called in during their vacation, they will not be required to report.
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If such employee elects to tenninate their vacation and return to work, they wi II be credited
with the vacation time remaining on their scheduled vacation ~ecord, beginning with the time
they return to work.
SECTION 4: VACATION BUY BACK
On December Ist of each and every calendar year an employee may opt to sell back up to
five (5) unused but accrued vacation days back to the employer Said option mus.Lb.e
exercised by the employee in writin~ and said funds will be paid to the employee within
twenty (20\ days Vacation days will only be purchased from the employees in full day
increments and at the re~ular strai~ht time rate of pay.
ARTICLE XVI
USE OF COUNTY FACILITIES
S.ECllON I: BULLETIN BOARDS
The County shall provide the use of bulletin board space for the use of the Union for the
conduct of its proper business. Example: Communication with its members and general
notification pertaining. to Union business. '.
SECTION 2: RECREATIONAL OR SOCIAL PURPOSES
The Union shall not use County facilities for recreational or social purposes.
SECTION J: PERSONAL USE
The use of County property for personal purpose is prohibited, whether it is vehicles, tools,
equipment, buildings, or other property.
ARTICLE XVII
COMPENSA TION PLAN
Effective .lan.u.aryI 1995, each employee covered under this Contract shall receive an
increase in their l2.21 salary and hourly rate of three percent (3%). Such increase shall be
added to the ~ salary and hourly rate of each employee as. well as to the ~salary and
hourly rate schedules. Each employee due an increment shall receive such increment in
accordance with the appropriate contractual provisions.
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Effective January I 1996, each employee covered under this Contract shall receive an
increase in their l.222 salary and hourly rate of three percent (3% t Such increase shall be
added to the .l.222salary and hourly rate of each employee as well as to the l.222 salary and
hourly rate schedules. Each employee due an increment shall receive such increment in
accordance with the appropriate contractual provisions.
Effective January I 1997, each employee covered under this Contract shall receive an
increase in their ~ salary and hourly rate of three percent (3%). Such increase shall be
-added to the.l222 salary and hourly rate of each employee as well as to the .l222 salary and
hourly rate schedules. Each employee due an increment shall receive such increment in
accordance with the appropriate contractual provisions. .
Effective January I 1998, each employee covered under this Contract shall receive an
increase in their m1 salary and hourly rate of three percent (3%). Such increase shall be
added to the l.22Z salary and hourly rate of each employee as well as to the .l221 salary and
hourly rate schedules. Each employee due an increment shall receive such increment in
accordance with the appropriate contractual provisions.
SECTION I' PROMOTIONS
When an employee is appointed to a higher pay grade the employee shall be placed in Step
One (I) of the new pay grade. If Step One (I) of the new pay grade does not provide a
minimum increase in the hourly rate of seventeen cents (.17) per hour, the employee shall
be placed in the step in the pay grade which does provide for an hourly rate increase of at
least seventeen cents (. 17) per hour.
Advancement in County service shall be by promotional examination or such other
regulations as the Niagara County Civil Service Commission shall prescribe.
SECTION 2' NEW POSITIONS
All new positions created must be approved and salaries set by the PersolU1el Committee with
the approval of the Legislature.
SECTION 3: STEP EIGHT (8)
A new employee appointed to a position in a class shall be paid the minimum rate of pay for
the class. Those employees who have completed Step V and who have satisfactorily
completed eight (8) years of service shall be entitled to the eighth (8th) step increment rate
effective the first (I st) pay period following the completion of their eighth (8th) year of
County service.
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SECTION 4: ANNUAL INCREASES
Annual increases in salary are not mandatory. but each employee shall be entitled to one ( I)
increment maximum for the position provided that the increment is recommended for
approval of the Personnel Committee by the department head. Employees appointed prior
to the Ist of July shall be eligible to receive an increment on the following January Ist. All
others must spend a full calendar year in service before being eligible for the increment. An
employee on leave of absence without pay, in order to be eligible for a consideration for a
specific increment increase in salary must have worked a minimum of six (6) months in any
calendar year. An employee who has received a promotion, or who has been upgraded to a
higher job group after July 1st of any year, is eligible to be given consideration for an
increment increase in salary as of January I st of the following year.
SECTION S: LONGEVITY
Commencine JanuraJ:)' I 1996 all employees who have had WnU2) years (iQR weeks) of
service, not including leaves of absence without pay by the County, shall be granted an
increase of$175 over and above their yearly pay. All employees who have had thirteen (13)
years (ill weeks) of service, not including leaves of absence without pay by the County,
shall be granted an increase of $275 over and above their yearly pay. All employees who.
have had nineteen 119) years (2..8.8weeks) of service, not including leaves of absence without
pay by the County, shall be granted an increase of$325 over and above their yearly pay. All
employees who have had twenty-four (24) years (u.4.S weeks) of service, not including
leaves of absence without pay by the County, shall be granted an increase of $325 over and.
above their yearly pay. Said iriCrease is to take effect on the anniversary date of completion
of such nine thirteen nineteen or twenty-four years, respectively. The above payments will
result in a total longevity increase of$I.IOO at the end of twenty-four (24) years.
Any employee with previous County service who has been rehired after January I, 1970,
shall not receive credit tor such prior service for the purpose of this provision. The
increments herein shall not be considered as part of the base pay of the employee.
All longevity is earned and paid on a pro-rated basis over twenty-six (26) pay periods during
any particular calendar year.
SECTION 6' PERMANENT POSITION
Increments of provisional or temporary appointees shall be carried over when such appointees
are given permanent appointment from an eligible list.
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SECTION 7: TRANSFERS
.
'There shall be no immediate change in the salary rate of an employee who is transferred
.
unless their salary is belowthe approvedminimumof the new position. If an employeeis
transferred to a position in a class having a higher salary than the class from which they were
transferred, such change shall be deemed'8 promotion and the provisions governing
promotions shall apply. (fan employee is transferred to a position in a class, the salary range
of which has a maximum that is lower than the minimum of the class from which the
employee was transferred, such change shall be deemed a demotion and the provisions
governing demotions shall apply.
SECTION 8: DEMOTIONS
When an employee is demoted to a lower class position, they shall be paid at the rate which
is within the approved range for the lower class position. The rate of pay shall be set by the
Personnel Committee and approved by the Niagara County Legislature.
SECTION 9: ALLOCATION DOWNWARD
When an employee's position is reallocated to a lower class position, the employee shall be
permitted to continue at their present rate of pay during the period of incumhency (except in
the event of general service-wide reductions), but shall not be entitled to salary increase.
SECTION 10: REINSTATED EMPLOYEES
A reinstated employee shall be paid at a salary rate within the approved salary range for the
position in which they are reinstated.
SECTION II: CIVIL SERVICE LAW AND RULES
The provisions of the Civil Service Law of the State of New York and the Rules of the
Niagara County Civil Service Commission shall at all times apply.
SECTION 12: COMPENSATION
Compensation shall be at the rate of time and one-halr(I-II2) the hourly rate over eight (8)
hours per day or over forty (40) hours per week.
a. Employees whose supervisor requires them to work during an emergency situation and
prohibits the employee from leaving the work site, shall be paid as follows:
If an employee works their regular eight (8) hour shift and works a second consecutive eight
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(8) hour shiti, the employee shall be paid time and one half for all hours worked over eight
(8) hours. If the employee works sixteen (16) consecutive hours and remains for a third
consecutive shift, the employee shall be paid at double time for all hours worked over sixteen
(16) hours. If the employee works twenty-four (24) consecutive hours, the employee shall
be grantedan unpaidrest period. .
SECTION 13: WORK ON HOLIDA V
Should an employee be required to work a holiday or on the day which the holiday is
celebrated the employee shall receive:
a. Time and one half the hourly rate plus one (I) compensatory day (or H day).
b.
OR
Double time and one half the hourly rate and no compensatory day (or H
day).
c. The employee shall notify the supervisor in writing wJ1ichoption they desire prior to
working the holiday.
d. If an employee works both the actual holiday and 'the day on which the holiday is
celebrated, the employee shall only be paid for one (I) of those days as addressed above.
SECTION 14' DOUDLE SHIFT
Employees who work a double shift on a holiday will receive double time and one-half their
hourly rate for the double shift.
No employee's regular work schedule will be changed to avoid the payment of overtime.
SECTION IS: SHIFT DIFFERENTIAL
Employees who are regularly scheduled to work a shift commencing after the normal
shi n as defined in this Agreement and who begin work after 9:00 A.M., will receive an
additional Thirty Cents ($.30) per hour for all hours worked after 3:00 P.M. or Thirty-Five
Cents ($.35) per hour after II :00 P.M., respectively.
Such shift bonus will be applied to aU absences from the employee's reg.ularly assigned shift
except for extended periods of absence extending beyond twenty (20) consecutive working
days of absence; each consecutive work day will be paid at the regular rate of pay for the first
shin position.
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SECTION 16: WORKING HIGHER POSITION
An employee requested by the department head or their immediate supervisor to work in a
job or position which calls for 8 higher job group or job class for a period of ~ days,
'then, on the sixth (6th) day and thereafter, the said employee shall receive the higher rate of
pay called for in that job or the various jobs while worked and being filled by that emp.loyee
in full day increments. The ~ days need not be consecutive~ but are cumulative. The
department head will keep 8 record of such work which shall be open to inspection by the
. employees.
Employees who have been previously certified to 8 position shall not be required to be
recertified each following year. Future certification will not require recertification except
where required by Jaw.
If an employee is temporarily appointed to any of the following job classifications, the
employee so appointed shall receive the minimum hourly rate of pay for that classification
(Step I) or shall be paid at the appropriate hourly rate (Step) which provides a minimum rate
increase of at least thirty cents ($.30) per hour.
Asphalt Spray Operator
Laundry Supervisor
Groundskeeper II
Groundskeeper III
Road Maintenance Supervisor'
Traffic and Sign Supervisor
Superintendent of Highway Maintenance
Building and Grounds Supervisor - Mt..View
SECTION 17: OVERTIME.
Overtime work during the calendar year shall be distributed as equally as possible among
qualified employees within a department. The distribution of overtime shall be equalized as
is reasonably possible over each one (I) month period beginning on the first calendar month
following.theeffectivedate of this Agreement. In the County HighwayDepartmentthe
equalization period will be reset on April 30. of-each year.
a. On each occasion when overtime is necessary, the opportunity to work such overtime
shall be offered to the qualified employeewithin a division who has the least number of
overtime hours to their credit at that time. Should the employee refuse the assignment, the
qualified employee with the next fewest number of overtime hours to their credit will be
offered 'the assignment. This procedure shall be followed until the required employees have
been selected for overtime work. If an employee refused overtime when asked, they shall be
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credited with the hours actually worked followed by the ,notation
"R" or "REFUSED"
provided they arc not on vacation, sick leave, or any excusable leave. Employees coming inlo
a departmcol by virtue of transfer, bid or new position shall be placed at the:cud of the
overtime list and credited with the maximum number of overtime hours worked by the
division.
b. A record of overtime hours worked by such employees shall be posted every month.
(Highways every'week).
'
c. For the purpose of this Anicle, a division should be defined as a unit within the
departmentin whichthe employeeis normallyassigned.
'
d. If upon the complainl of an employee, it is determined that there has been a mis-
assignment or an elTor in the distribution of overtime opportunities, such employee shall be
assigned the next overtime opportunity in his classification, department and shift.
e. It is W1derstood that nothing in this clause shall require payment for overtime hours not
worked.
SECTION 18: PAY DI-WEEKLY
The salary and wages of employees shall be paid bi-weekly on Friday. In the evenl this day
is a holiday, every effort will be made to make the preceding day the pay day.
Every effort will be made to pay the 2nd and 3rd shifts the day previous to the 1st shift
employee.
SECTION 19' PAY LAG
II is the policy of Niagara County to hold back five (5) days pay (lag). The five (5) day pay
held back
'or all employees will be paid at the time of separation from County Service.
SECTION 20: SNOW PLOW DRIVERS
Workers in the I-li~hway Department in the title of Truck Driver Sien Shop Maintenance
Worker Senior Si!;n Shop Maintenance Worker or Heavy Equipment Operator will receive
the lollowine amounts 'added to 'their base p~ Said amounts are not cumulative'
J.22i.
l2.26
l221
1m
$ 2S per hour
$ 30 per hour
$ 30 per hour
$ 3S per hour
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SECTION 21: PAGER PAY
Those employees at Mt View Health Facility and the Water District who are required to carry
paeine devices durine iheir ofT duty hours shall receive the followine amoun1s per hOl!uU
said assiKned time Any hours worked for a callout by the emplQyee on call will be
subtracted from the hours paid for canyine the paKer.
Mt View Maintenance
1996 - S1.00
1997 - S1.25
1998 - SI 50
. WaterDistrictMaintenance
1996 -SI 25
1997 -SI 50
1998 -SI 75
SECTION 22: BUCKET TRUCK P~EMIUM
Employees of the HiKhway Department will receivean additional S1.00 per hour while
assiKned to operate the bucket truck.
ARTICLE XVIII
FRINGE BENEFITS
SECTION 1: PROTECTIVE CLOTHING
The Union agrees to submit to the County, within thirty (30) days of the signing hereof, a list
of protective clothing now used or requested to be used by employees and which the Union
requests be supplied by the County. The Personnel Committee of the County Legislature will
study said I.ist and in mutual cooperation with the Union, attempt to comply with the list.
SECTION 2: TEMPORARY DISABILITY
The County will attempt. to give a temporarily disabled employee a suitable temporary-type
job to enable said employee to work during their period of disability or convalescence,
whenever possible.
SECTION 3: TOOL ALLOWANCE
The tool allowance for mechanics in the Highway and Parks department shall be one hundred
and fifty ($150.00) dollars per year for each year of this contract agreement.
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SECTION 4: UNIFORM ALLOWANCE -MT VIEW"HEALTH FACILlTV
Permanent emplQyees shall be reimbursed for the amount of required c1O[hini: nO[ provided"
by the County up to $100 per year The followini: conditions willl\pply.
I P~yment is restricted to employees who are required to wear ~pecific c10thine and
shoes Inot safety shoes)
2 Employees are required to produce valid receipts for their clothinJ: and shoe
purchases up to a maximum of $1 00 per year $50 per year for part time employees
) All employees will be entitled to the c1othin.: allowance after six (6) months of
continuous service at Mt View Health Facility
ARTICLE XIX
SAFETY
The County shall continue to make reasonable and necessary provisions for the safety and
health of its employees during their hours of work. All employees covered by this Agreement
shall cooperate in the implementation of all such reasonable and necessary safety and health
provisions. It is recognized as being-the mutual obligation of the County and the Union to
assist. in the elimination and prevention of unsafe and unhealthy working conditions and
practices, and jointly to assist in the prevention of accidents."
SECTION 1: SAFETY COMMITIEE
At least one ( I) member of the Union will be a member of the safety committees formed in
any County department
ARTICLE XX
DISTRIBUTION OF WORK
The County and the Union endorse the principles of equal pay for equal work and agree to
cooperate in promoting this principle. It is agreed that equal distribution of work among
employees in the same classification is desirable. In the Human Services' Departments, such
as the County Health Facilities, management will make every effort to distribute work as
evenly as possible within the same job classifications.
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ARTICLE XXI
FEDERAL -STATE FUNDING
In the event a program or project is funded either by Federal funds or State funds and such
funds are eliminated or terminated by the funding agent, there shall be no liability on the part
of the County to continue such programs or projects beyond the funding period.
"In these cases, employees employed under such programs or projects may be eliminated or
terminated by the County without consideration of the layoff and recall procedure except
where it would be in violation of Civil Service Law.
ARTICLE XXII
SAVINGS CLAUSE
This agreement may not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties and no departure from any provision of
this agreement shall be construed as a continuous waiver of the right to enforce any provision.
This agreement constitutes the entire agreement and any provisions heretofore made and
provided which are not specifically covered herein which the County has knowledge of will
be submittedto a Third Step meetingifviolated.
"
ARTICLE XXIII
REOUIRED STATEMENT
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS"
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING TnE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XXIV
CLASSIFICA TIONIRECLASSIFICA TION
Any employee alleging that they have experienced major changes and/or responsibilities, as
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a result of reorganization, a reassignment or change in job duties may appeal to a Union-
Management Committee for a job audit. If not resolved, a grievance may be filed at Step 2.
ARTICLE XXV
HF.ALTH AND MEDICAL INSURANCE
SECTION 1: DEFINITIONS
The County euarantees the provisions of the Blue Cross Select 90/91 plan as it existed
on December J I 1994 These provisions are specifically detailed in that Summary Plan
Document (SPD) The indemnity health care provider will be the Niaeara County Heahh
Care Plan administered by a desienated third party administrator (TPA) Niai:ara County
Health Care Plan shall provide Hospitali7.ation and Medical-Suq:ical coveraee for all elieible
employees and indude' '
Voluntary Second Sureical Opinion
Concurrent Utilization'Review and Discharee Plannine
Case mana.:ement Medical Alcohol Orne and Psychiatric
Medical Claims Review
Major Medical ($50.00 deductible: I person;
$100.00 deductible: maximum 2 persons).
Psychiatric Rider
Prescription-Drug with contraceptives (Generic $1.00
co-pay -.. Name Brand $5.00 co-pay).
Chiropractic ($100 per calendar year)
There shall be 'established a joint C;omminee to review the administration of the Heahh
Insurance Pro~ram A majority of that Committee shall be representatives of the Unions
Varticipatin~ in the Plan The Commiltee shall have the power to cause a chan2e in the
Administration of the Pro.:ram Irthe County wishes to cause a'chanee in the Third Paf\y
Administrator (TPA) of the Proeram it shalleive the Comminee ninety (90) days notice
The Joint Commince shall participate in the development of standards and specifications for
auy bid or quote used to select a new Third Party Administl'ator Individual Unions and/or
the Commiuee may recommend other Third Party Administrators to be considered In no
event shall the Hcahh Insurance Proeram be administered by an Administrator that does not
meet New York State Insurance Department Standards ror such administration and cannot
provide stop-loss insurance coveraee The Joint Committee shall participate in the evaluation
of bids or quotes I'cceived The Joint Committee shall make its recommendations to the
County for a new administmtol' and rank other Third Party Administmtors who bid The
selection of a Third Party Administrator by the County shall be based on all available
inlonnation and shall be in the best interest of the members
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SECTION 2: ELIGIBILITV
. All employees covered by this aereement have the option of p~t.ingjnjh~
NiaRara County Ilealth Plan or any of the Health Maintenance OrRanizations listed below:
Independent Health Gold
Health Care Plan Premier .
Community Blue II (to be replaced by Community Blue I effective Ja~
m.n.
GHI Alliance Select Plan
The County agrees to pay an amount equal to the amount the County pays for the
Niaeara County Health Plan. In the event that alternative coverage provided for above
exceeds the cost of the Niagara County Health Plan, any excess cost shall be paid by the
employee.
SECTION J: EMPLOVEE CONTRIBUTION
All eligible employees hired after January I, 1993, shall be required to pay ten per cent
(10%) of the cost of their monthly health care premiums for the length of their County
employment. The cost of the NiaRara County Health Care Plan will be the equivalent of the
premium cost of Blue Cross Select 90191 Plan in effect on December 31 1995
All eligible employees hired prior to January I, 1993, who still would be required to
pay a portion of their health care premiums (up to the sixth year of serVicewith the C'ounr.y)
will have the following irrevocable option, either:
Option #II: if the employee chooses health insurance under this option. the
employee must pay fifty (50%) percent per month (un less they are presently
within the first six months of employment in which case they are required to pay
one hundred, 100% percent per month for the first six months, and then fall into
the 50% per month category) of the cost of the health insurance from the time
the employee commences coverage through the first five years of County
employment;
. .
-or-
Option #12: If the employee chooses health insurance under this option, the
employee must pay ten (10%) percent per month of the cost of the health
insurance for the entire length of their County employment.
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However, should the employee NOT chose either option, then commencing on the date
of the employee's (in this category) SIXTH (6th) YEAR Of COUNTY SERVICE and each
year thereafter, the County agrees to pay one hundred (100%) percent of the cost orthe health
insurance program under the primary carrier.
SECTION 4: HEALTH INSURANCE WAIVER
A maximum waiver benefit (see Appendix A (Heahh Insurance Waiver Aereement»
consistinl: of $350 for a full year waiver of sini:le covera(:e or $750 for a full year waiver of
t~unily coveral:c shall be extended to active members of the bar(:ainin.: unit who are elii:ible
for coveraJ,:e provided by the County subiect to the followini:'
I Waiver amounts shall be determined ~y ~pplyini: the County's contribution rate for
that employee to the appropriate maximum waiver amount noted above
2 Payments shall be made in two equal installments in June and December followinl:
cac'h six months of waived insurance .
3 To be entitled to the payment referenced above the unit member must produce
proof of heahh insurance coverai:e from another source at the time of application
4 Re-entl)' shall be eoverned by the rules of the heahh insurance plan(~) provided for
in this a~recment Where an employee has opted out of the County's heahh insurance plan
.and health insurance covera"e from another source becomes unavailable because of the death
of a spouse divorce layoff plant closine' or other such reason beyond the control the
employee and his/her dependents will be elieible to be reinstated in the County's heahh
.insurance plan Written notice must be provided to the Insurance Risk Manaeer by the
employee within 30 days of the event which Qualifies such employee for re-entl)' into the
plan Thereahcr re-entl)' into the employer's plan shall be accomplished as soon as possible
5 Ban on Duplicate Enrollments and Health Waiver Stipend'
iA) Ban when Ooth Spouses Are Employed by the County'
Ifboth spouses are emplQyed by the County the County will pay for only one 0) family plan
or if the carrier permits two (2) sine Ie plans where appropriate and in no event will the
waiver be paid to either party
iB) Exemption' Fmployees described in lA) above and who are receivini: the health care
waiver on July ')9 1996 will continue to receive the waiver until December 31 1998 at which
time said waiver payments will cease and all en'plQyees will revert to coveraee under (A)
~
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~ECTION 5: RETIREES
Current employees shall be eligible for Group Coverage upon retirement from
continuous full-time service as follows:
.
~
II
I
COUNTY SERVICE EMPLOYEE COUNTY
Less than 10 years of service
'0 years, but less than 15 years
15 years, but less than 20 years
20 years or over
I00%
50%
25%
0%
0010
50%
75%
t00%
I. Retirement shall be defined as retirement under the New York State Retirement
System.
2. When the retiree dies, the above contract ceases.
3. The County shall provide the ./60th plan retroactive to 1938.. Commencing April I ,
1971, the County shall adopt Plan 75-G, with its Riders 41-J and 60-8.
4. Employees retiring from County. service shall be entitled to receive a payment of one
( I) day's pay for each four (4) full unused accumulated sick days the employee had at the time
of their retirement.
5. When an active employee and/or their spouse turns sixty-five (65) years of age, they
must choose between Medicare and their current health care coverage as their primary health
insurance. The County will no longer pay for monthly Medicare payments Part B for active
County employees over 65 years of age.
6. The County shall pay the cost of Monthly Medicare Part n payment for County retirees
over sixty-five (65) years of age at the same percentage rate as listed above.
SECTION 6: DISPUTE ADJUDICATION COMMITTEE
A Claims Adiudication Committee composed of one County representative. one union
representative and one neutral will address employee claim disputes The employer and
union agree that the following procedure will be used by participatine employees in-instances
where a processed claim is disputed or questions of duplicate covera~e arise. limited to the
following:
.LJlrnt the dollar amount paid on the claim by the Program is not in conformanc~
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established fee schedules Diai:nostic Related Groups (ORG's) network established fees and
or usual and customary chart;:es
2 That the r~ection ~fthe claim by the Pro(:ram as a non-covered selVice is incorrect
SECTION 7: DISPUTE RESOLUTION
The Dispute Acljudication Procedure is as follows'
I Notice of a disputed claim or duplicate claim denial must be made within thirty nO)
workinl: .l.1<\ysfrom the date the participatin(: employee receives processed claim by
submittinl: a claim dispute form to the Risk Manal:ement D~partment Within twenty (20)
workinl: d..ys the Risk Manai:ement ~partment shall review the claim and render its wriuen
response to the employee
2 In the event that the dispute remains unresolved the employee must submit the notice of
appeal form enclosed with the response to the Risk Manai:ement Department within twenty
pO, workinJ,: days from the date the employee received the response from the Risk
Manal:emcnl Department'
3 The Adjudication Committee composed of one r~presentative selected by the empluyer
at its expense one representative selected by the union at its expense and one neu.ral selected
by both representatives with the expense shared equally by the union and the employer shall
meet monthly or at other times as may be determined ~ppropriate by the Committee to review
and render a final written decision on claims appeals made under (2) above within ten (10)
workinl: days from the date of its review The Committee shall not have jurisdiction or
authorily to add to modify detract from or alter in any way the provisions oflhe ProJ,:ram,
this Article or any amendment or supplement thereto
ARTICLE XXVI
DEFERRED COMPEN'SA TION PLAN
Any and all members of this bargaining unit may avail themselves of the existing
deferred compensalion plan currenlly in effect in Niagara County. Said plan is to be
administered by Equi-Comp. Niagara County agrees to make any and all adjustments to
payroll to allow participation of Bargaining unit members in the available plan.
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ARTICLE XXVII
, NIAGARA COUNTY CODE OF ETHICS
Althou2hAfSCME 182 '
awa f h
--
an affiliate of AFSC M
.
re 0 t e existence of th'
E New York C '
way is to b
e revised Code ofEth' f .
ouncI166 has bM- _ftA~
_e construe<!au»: . ...
_.es o_N'aKaui CJ>.ut h'
~
and/or any applicable t t
alver of individual or union rioht
n y. t ISawareness in no
,
___ s_iI_ule
_o_s pu~suanllQ 'his An
"
__
_oreement
-1
. ,I
41
..9n W..9JnGSs WHEREOF, THE PARTIES TO TillS
AGREEMENT SET THEIR HANDS THIS ~nd DAY OF APRIL, 1997.
APPROVED AS TO FORM:
NIAGARA COUNTY ATTORNEY
,..r . ,71-
~
/
/" .,~',.
BL' CV/.J &.. / </11['
VINCENT->ft. GI ES'PRE,
ASSISTANT COUNTY ATTORNEY
~~ /). ~~L.(
LESLIED. PRICE, PRESIDENT
AFSCMELOCAL 182 .
~P'~~
.
FRANK DiSTEfANO AREA
REPRESENT A1'1VE, AfSCME
COUNCIL 66
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APPENDIX A
NIAGARA COUNTY
AND.
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICII~AL
EMPLOYEES
AFSCME
HEALTIIINSURANCE WAIVER AGREEMENT
.w WD.im:
I, ,an employee of Niagara County ("County"), do hereby
agree to waive my right to Health Insurance under the terms of the Collective
Bargaining Agreement between the County and the ("Union"). I certify that I
am currently covered by adequate health insurance through my spouse, other
family member, or a as a result of other employment. In exchange for waiving
my right to such coverage for the entire year, the County will pay, directly to
me, the appropriate amount, noted below, pursuant to Article 25 for waiver of
the individual or family plan. Prorated payments will be made pursuant to the
schedule outlined below.
(b) Reinstatement of Health Insurance Coverage
I understand that I may elect, at any time during the year, to .reinstate my right
to health insurance coverage. Such coverage will then be provided as soon as
possible following receipt of written notification by the County. Lastly, I
understand that my election of waive health insurance coverage, followed by an
election to reinstate suet) coverage is limited to once per year.
(c) Calculation of Waiver Benefit
The maximum waiver sum received by any employee shall be determined by
taking the percentage contributed by the County for like employees toward the
Basic Plan Premium (Article 25) and applying that percentage to the maximum
waiver amount listed in Article 25. (Example: County contributes 75% toward
the Basic Plan for family coverage for an employee -- maximum waiver is 75%
of $750, or $562.50.
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(d) I)roratcd Waiver I)ayments
(I) Waiver for Full Year -Ifl drop health insurance coverage by December
21 Sl. and do not reinstate it for the entire calendar year following, I will receive
50% of my waiver sum in June, and the remaining 50% t~e following
December. .
(2) Waiver for Less Than Full Year - Upon dropping my County paid health
care coverage, I will be eligible to receive the appropriate monthly waiver
amount beginning the next health care billing period.
Employee Signature Date
.
Witness - Print Full Name Witness Signature
***COMI)LI<:TED EO.RM IQ BE ElL.ED Iri IHE PERSONNEL OFFICE ***
FOR OfFICE USE ONL Y
Eligible lor reimbursement? Y N
Date of Eligibility 52 wks 52 wks
# Ilrs per day A. Prorated% by Hrs _ %
# Moslefiinthisyear _ dividedby 12=_
lJ. Proration % by Mos %
C. Final Proration % =(A.) x (8.) = %
D. Amount Due: $
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AFSCME
ilEAL TIIINSURANCE BUY OUT
Employees currently in the County's health insurance plan who wish to opt out of the
plan must do so at least 30 days prior to the first day of the open period of the plan. The
current plan provides for a January open period and requires employees to give notice and
waiver to the Insurance Risk Manager prior to December Ist of any contract year.
The notice must be submitted on the "Health Insurance Waiver," a copy of which is
included in this agreement.
In return for opting out, the unit member shall receive payments following each six
months as a non-participating employee in the County's health insurance plan. .
Sin&k Eamih
I st payment
2nd payment
June
December
$175
$175
$375
$375
To be entitled to the payment referenced above, the unit member must produce proof
of health insurance coverage from another source at the time of application.
Re-entry shall be governed by the rules of the health insurance plan(s) provided for
in this agreement. Where an employee has opted out of the County's health insurance plan
and health insurance coverage from anther source becomes unavairable because of the death
of a spouse, divorce, layoff, plant closing, or other such reason beyond the control, the
employee and hislher dependents will be eligible to be reinstated in the County's health
insurance plan. Written notice must be provided to the Insurance Risk Manager by the
employee within 30 days of the event which qualifies such employee for re-entry into the
plan. Thereafter, re-entry into the. employer's plan shall be accomplished as soon as possible.
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HEALTH INSURANCE WAIVER
NO COUNTY-PROVIDED IIEALTH INSURANCE FOR YOU OR YOUR
AMIL Y MEMBERS WILL BE CONTINUED UNDER THE EFFECTIVE TERMS
OF THIS WAIVER.
I hereby for myself. my heirs. executors, and administrators. waive ,my rights to County-
provided health insurance coverage pursuant to the collective bargaining agreement(s)
between Niagara County and the AFSCME LocAL 11182.
I understand lhe RISK inherent in electing Heallh Insurance Waiver Option and assume any
and all responsibility for said RISK to myself, my heirs, executors. and administrators.
I release any and all rights and claims I may have against Niagara County and/or the
AFSCME LOCAL 11182,and lheir respective representatives as a result of my waiver of
.health insurance coverage to which I was previously entitled.
I understand that once this withdrawal of health insurance coverage is in effect. I may not
fe-enter any County-provided insurance plan until the next open period occurs, except as
Illay otherwise be provided in the collective bargaining agreement(s).
I have'read the above waiver and, upon my reading, fully understand its contents.
Employee Signature Date
AFSCME LOCAL II182
Representati ve, Signature
Date
Niagara County Signature
C:\NI:GOTIAI\AFSCME95, UPD
Date
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APPENDIX B
1'". A.F.S.C.M.E. HOURLY RATES. 3.0% INCREASE
CODE TITLE 110%RATE STEP' STEP. n STEP HI STEP IV STEP V STEP VIII
'l
1.500 ASPHALTSPRAY OPERATOR 111.85 112.ot 112.39 112.G6 112.97 SU.21
2-501 ASSISTANT ASPHALT SPRAY 10.11- 1U1 11.38 11.59 11.1111 12.09
OPERATOR
3-50. ASSISTANT COOK 10.02 10.20 10.42 10.68 10.91 11.11
5-510 AUTOMOTIVE MECHAN1C 13.02 13031 13.15 13.92 14.20 14.52
7-512 BUILDING ATTENDANT ...2 .... '.87 10.OS 10.31 10.48
11-514 BUILDING MAINTENANCE 11.03 11.22 1U9 11.71 11.911 12.24
MECHANIC
8-513 BUILDING MAINTENANCE 11.03 11.22 1U9 11.71 11.911 12.24
PERSON
6-511 BUILDING MAINTENANCE. 11.38 11.11 11.88 12.05 12.33 12.61
PERSON n
40-541 BUILDING MAINTENANCE 12.70 13.00 13.33 13.63 13.93 14.24
PERSON III
H-516 CARPENTER 11.01 11.35 11.81 11.1111 12.12 12.37
to.556 CERTIFIED NURSE AIDE '.73 US 10.18 10.37 10.511 10.113
10-557 CERTIFIED NURSE AIDE prr 8.18 '.73 1.95 10.18 10.37 10.511 10.113
13-520 CHIEF MECHANIC 13.13 13.119 14.24 14.511 14.117 15.21
t4-522 CLEANER '.23 1.3. '.60 9.110 10.03 10.20
14-523 CLEANER prr 8.31 '.23 1.39 9.60 9.110 10.03 10.20
42-561 CLEANERIlABORER 1.38 '.58 9.n 9.96 10.15 to.35
16-526 COOK 10.31 10.13 10.87 11.08 11.35 11.59
525 COOK prr 1.33 10.37 10.83 10.117 11.011 11.35 11.59
10-529 DEL1YJ;RY PERSONt '.73 '.95 10.16 10.37 10.511 10.113
GROUNDSKEEPER ASSISTANT
3-528 DIETICIANAIDE 10.02 10.20 10.42 10.68 10.91 .1t.t1
3-530 DIETICIANAIDE prr '.02 10.02 10.20 10.42 10.611 10.91 11.11
10.536 ENYIORNMENTAL SERVICES U3 1.95 10.16 10.37 10.58
. 10.113
AIDE
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14-532 FOOD SERVICE HELPER I 1.23 1.38 UO 9.80 10.03 10.20
10.534 FOOD SERVICE HELPER II 8.73 8.85 10.16 10.37 10.58 10.83
liU FOOD SERVICE HELPER PIT 1.31 1.23 1.38 UO 8.80 10.03 10.20
U.540 GEN. REPAIRPERSON 12.12 12.41 12.69 13.03 1U6 13.65
13.519 GEN. REPAIRPERSON II 13.63 13.88 14.24 14.58 14.87 15.21
12.545 GREENS KEEPER 12.11 13.01 13.34 13.64 13.84 14.31
n.542 GROUNDSKEEPER 10.60 10.80 11.04 11.30 11.51 11.74
-BUILDINGS
23.544 GROUNOSKEEPER 10.60 10.80 11.04 11.30 11.51 11.74
.pARKS
25-6"15 GROUNDSKEEPER 11.03 11.24 11.51 11.13 11.89 12.26
.SHERlfF
25.546 GROUNDSKEEPER II 11.03 11.24 11.61 11.13 11.88 12.26
o(KRULL~PPENHEIM)
26.548 GROUNDSKEEPER III 11.43 11.6. 11.96 12.24 1UI 12.76
-iGOLf COURSE)
52.552 GROUNDSKEEPER IV 11.85 12.12 1U9 12.66 12.94 13.15
25.549 GROUNDSPERSIAUTO 11.03 11.24 11.51 11.73 11.89 12.26
MECHANIC
51.547 HEAD CLEANER II 13.82 14.07 14.28 14.57 14.18 15.03
16-550 HEAD CLEANER EVENINGS 10.37 10.63 10.87 11.08 11.35 11.59
(COURTHOUSE)
51.553 HEAD CLEANERlBLDGSlDA YS 13.82 14.07 14.26 14.57 14.78 15.03
40.527 HEAD COOK 12.70 13.00 13.33 13.63 13.'3 14.24
30.554 HEAVY EQUIPMENT 11.88 12.12 12.41 12.67 13.00 13.23
OPERATOR
40.572 HEAVY EQUIPMENT 12.10 13.00 1U3 13.63 13.93 14.24
OPERA TOR II
7.558 KITCHEN ATTENDANT 1.42 U6 8.87 10.06 10.31 10.48
7.559 KITCHEN ATTENDANT PIT 8.48 1.42 8.66 9.87 10.06 10.31 10.48
14.560 LABORATORY HELPER 8.23 8.38 8.60 8.80 10.03 10.20
34.562 LABORER 8.64 fU7 10.02 10.26 10.62 10.71
36.565 LABORER -HIGHWAY 10.71 10.84 11.18 11.36 11.66 11.81
36-591 LABORER -HIGHWAY PIT 8.64 10.71 10.84 11.18 11.38 11.58 11.81
36.567 LABORER/HGHY ....ECHANIC 10.71 10.94 11.18 11.38 11.58 11.81
HELPER
.8
36.5U LANDFILL ATTENDANT 10.11 10." 11.18 t1.38 11.58 11.81
.REFUSE DISPOSAL
16-570 LAUNDRY SUPERVtSOR 10.37 10.13 10.87 n08 11.35 11.59
10.561 LAUNDRY WORKER '.13 !U5 10.16 10.37 10.118 to.83
10-569 LAUNDRY WORKER PIT 8.11 1.13 1.95 10.16 to.37 10.118 10.83
8.551 MASONRY WORKER 11.03 11.22 11..9 1U1 11.'8 12.24
531 NUTRITION SERVICES ASS. PIT 1.33 10.31 10.13 10.87 11.08 11.35 11.59
16-57. PAINTER 10.31 10.13 10.87 11.08 11.35 11.59
8.517 PARTS PROCUREMENT 11.03 11.22 11..9 1U1 11.18 12.24
PERSON
7.580 SEAMSTRESS ...2 UI 9.87 10.06 10.31 10.48
9.576 SECURITY EQUIPMENT 12.25 1U5 12.16 12.95 1UO 13.n
TECHNICIAN
43.583 SENIOR CARPENTER 1UI 1.." 15.21 15,65 15.95 16.21
53.599 SENIOR SAFETY & SECURITY 1..11 1...1. 15.15 15.11 16.16 16.63
COORDINATOR
.4.554 SENIOR SIGN SHOP 12.61 12.93 13.21 1U7 13.12 14.07
MAINTENANCE WORKER
39.571 SENIOR VAN DRIVER 9.15 t.31 9.51 9.67 9.1111 10.31
.5.5112 SENIOR WATER 12.51 12.54 13.11 13.43 13.77 14.07
MAINTENANCE PERSON
..5011 SIGN SHOP MAINTENANCE 11.11 11.18 12.2. 12.52 12.12 13.00
WORKER
16.586 STEAM BOilER FIREPERSON 10.37 10.63 10.117 11.08 11.35 11.59
47.592 TRUCK DRIVER 1U3 11.11 11.94 12.25 12..7 12.69
35.563 VAN DRIVER 8.n 8.M 9.15 9.33 t.53 9.92
566 VAN DRIVER PIT 1.8, 8.n 8.M 9.15 9.33 9.53 9.92
23.5M WATCHPERSON 10.60 10.80 1UN 11.30 11.51 11."
23.595 WATCHPERSON PIT '.54 10.80 10.110 1UN 11.30 11.51 11.U
49.596 WATER MAINTENANCE 10.68 10.M 11.21 1U1 11.69 11."
PERSON
50.598 WATER MAINTENANCE H~10 11.31 11.66 H.93 12.15 1Ul
PERSON"
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APPENDIX C
189&. A.f.S.C.M.E. HOURLY RATES. 3.0% INCREASE
CODE TITLE 80% RATE STEP I STEP II STEP III STEP IV STEP V STEP VIII
1-600 ASPHALT SPRAY OPERATOR 512.21 512.45 512.76 513.04 513.36 $13.61
2.501 ASSISTANT ASPHALT SPRAY 11.24 11.44 11.72 11.84 12.24 12.45.OPERATOR
H04 ASSISTANT COOK 10.32 10.51 10.13 11.00 11.24 11.44
5.510 AUTOMOTIVE MECHANIC 13.41 13.77 14.06 14.34 14.&3 14.96
7-612 BUILDING ATTENDANT
'.70 8.15 10.17 10.36 10.62 10.18
8-614 BUILDING MAINTENANCE 11.36 11.66 11.83 12.06 12.34 . 12.61
MECHANIC
8.513 BUILDING MAINTENANCE 11.36 11.66 11.83 12.06 12.34 12.61
PERSON
6.511 BUILDING MAINTENANCE 11.72 11.86 12.24 12.41 12.10 12.99PERSON II
40.541 BUILDING MAINTENANCE 13.08 130311 13.73 14.04 14.35 14.61
PERSON III
11.516 CARPENTER 11.42 11.68 11.96 12.24 12.48 12.14
10.556 CERTIFIED NURSE AIDE 10.02 10.25 10.46 10.68 10.90 11.15
10.551 CERTIFIED NURSE AIDE PIT 9.02 10.02 10.25 10.46 10.68 10.90 11.15
13.520 CHIEF MECHANIC 14.04 14.31 14.67 15.02 15.32 15.61
14.522 CLEANER
'.51 9.67 8.89 10.09 10.33 10.51
14-523 CLEANER PIT 8.56 9.51 8.67 9.89 10.09 10.33 10.51
42.561 CLEANERILABORER 9.64 1.87 10.06 10.26 10.45 10.66
16-526 COOK 10.68 10.95 11.20 11.41 11.69 11.94
525 COOK PIT 9.61 10.68 10.95 11.20 11.41 11.69 11.94
10-629 DELIVERY PERSONI 10.02 10.25 10.46 10.68 10.90 11.15
GROUNDS KEEPER ASSISTANT
3.528 DIETICIANAIDE 10.32 1D.51 10.73 11.00 11.24 11.44
3-530 DIETICIANAIDE PIT 9.29 10.32 10.51 10.73 11.00 11.24 11.44
10.536 ENVIORNMENTAL SERVICES 10.02' 10.25 10.46 10.68 10.90 11.15
AIDE
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14.532 FOOD SERVICE HELPER I 1.111
'.81 9.89 10.09 10.33 10.51
10.5~ FOOD SERVICE HELPER n 10.02 10.25 10.46 10.68 10.90 1U5
533 FOOD SERVICE HELPER PfT 8.58 1.111 9.81
'.89 10.09 10.33 10.51
2:l.s.0 GEN. REPAIRPERSON 12.48 12.18 13.01 1H2 13.18 14.06
13-519 GEN. REPAIRPERSON
"
1..04 1U1 14.61 15.02 15.32 15.61
12-545 GREENS KEEPER 13.09 13040 13.1. 14.05 1..36 14.14
23-542 GRDUNDSKEEPER 10.12 11.12 11.31 11.64 11.86 12.09
-BUILDINGS
23.s.. GROUNOSKEEPER 10.12 11.12 11.31 11.64 11.86 12.09
-PARKS
25-S1S GROUNDSKEEPER 11.38 11.58 11.88 12.00 12.35 12.63
-SHERIFF
25-546 GROUNDSKEEPER n 11.38 11.51 11.86 12.08 1U5 n.63
~KRULL.oPPENHEIM)
26-541 GROUNDSKEEPER III 11.n 12.04 1U2 12.61 12.86 tJ.14
~GOLFCOURSE)
52-552 GROUNDSKEEPER rv 12.21 12..1 12.16 13.04 13.33 13.54
25-549 GROUNDSPERSIAUTO 11.36 11.51 11.86 12.08 12.35 12.63
MECHANIC
51-541 HEAD CLEANER n 14.23 14049 1..11 15.01 15.22 15.48
16-550 HEAD CLEANER EVENINGS 10.88 10.95 11.20 11.41 11.69 11.9.
(COURTHOUSE)
51-553 HEAD CLEANERI8LOGSIOAYS 14.23 14.49 1..11 15.01 15.22 15.48
.0-521 HEAD COOK 13.01 1U9 13.73 14.04 14.35 14.67
30.554 HEAVY EQUIPMENT 12.24 12.48 12.18 13.05 13.39 13.63
OPERATOR
40-512 HEAVY EQUIPMENT 13.01 1UI 13.13 14.04 14.35 14.61
OPERATOR"
7.558 KITCHEN ATTENDANT 1.10 US 10.11 10.36 10.62 10.79
1-559 KITCHEN ATTENDANT PfT 1.73
'.10 9.t5 10.11 10.36 10.62 10.79
14-560 LABORATORY HELPER
'.51 9.87 9.89 10.09 10.33 10.5;
~.562 LABORER 1.83 10.08 10.84 10.57 10.83 11.03
36-565 LABORER -HIGHWAY 11.03 11.27 11.52 11.72 11.93 12.16
36-591 LABORER -HIGHWAY PfT 1.93 11.03 11.21 11.52 11.72 11.93 12.16
36-567 LABORERlHGHY -MECHANIC 11.03 11.27 11.52 11.12 91.93 12.16
HELPER
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'6-664 LANDFILL ATTENDANT 11.03 11.27 11.62 11.72 11.13 12.16
.REFUSE DISPOSAL
16-670 LAUNDRY SUPERVISOR 10.&1 10.. 11.20 11.41 11.69 11.94
10-668 LAUNDRY WORKER 10.02 10.25 10.(6 10.61 10.90 11.15
10-569 LAUNDRY WORKER PIT 1.02 10.02 10.26 10.46 10." 10.90 11.15
8-661 MASONRY WORKER 11.3. 11.5. 11.83 1Jooa 1U4 12.61
631 NUTRITION SERVICES ASS. PIT 1.11 10." 10.. 11.20 11.41 1US 11.94
16.674 PAINTER 'D... 10.. '1.20 11.41 11.61 11.94
1-617 PARTS PROCUREMENT 11.3' 11.1i 11.83 12.06 12.)4 12.61
PERSON
7-680 SEAMSTRESS 1.70 1.16 10.17 10.31 '0.62 10.79
1-676 SECURITY EQUIPMENT 12.'2 '2.82 13.'4 13.)4 .3.10 .3.87
TECHNICIAN
43.583 SENIOR CARPENTER 'UO 15,44 15.17 15.12 11.43 16.70
63-699 SENIOR SAFETY & SECURITY '4.63 11.08 16.10 15.11 16.64 17.13
COORDINATOR
....684 SENIOR SIGN SHOP 1US 1U2 11.61 13.17 '4.13 '4.49
MAINTENANCE WORKER
39.571 SENIOR VAN DRIVER U2 UI 1.80 8.96
'0.'8 '0.62
45.582 SENIOR WATER 12.89 13.23 .3.50 13.83 14.'8 '4.49
MAINTENANCE PERSON
4.508 SIGN SHOP MAINTENANCE 12.01 1U4 12.61 12.90 13.'0 .3.39
WORKER.
.6.586 STEAM BOILER FIREPERSON '0.68 '0.. 11.20 11.41 .1.61 ".94
47.592 TRUCK DRIVER 11.77 12.06 12.30 12.62 12.84 13.07
)5.563 VAN DRIVER '.03 1.21 9.42 9.61 9.82 '0.22
566 VAN DRIVER PlT 8.13 9.03 1.21 9.42 1.6' 9.82 10.22
23-594 WATCHPERSON 10.12 11.12 11.37 11.64 11.8. 12.09
23.595 WATCHPERSON PIT 1.83 10.12 11.12 11.37 11.14 11.86 12.01
49.596 WATER MAINTENANCE 11.00 11.27 11.55 11.76 12.04 12.30
PERSON
50-598 WATER MAINTENANCE 11.43 11.71 12.01 12.29 .2.51 12.84
PERSON II
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APPENDIX 0
ttl7 . A.F.S.C.M.E.HOURLYRATES. 3.0%INCREASE
.1
CODE TITLE to')!. RATE STEP I STEP n STEP III STEP IV STEP V STEP VIII
1-500 ASPHALT SPRAY OPERATOR 112.8. It2.83 113.t4 113.43 113.76 S14.02
2-501 ASSISTANT ASPHALT SPRAY 11.58 11.78 12.07 12.30 12.81 12.82
OPERATOR
3~04 ASSISTANT COOK 10.83 10.83 11.05 11.33 11.58 1U8
5-510 AUTOMOTIVE MECHANIC 13,81 14.18 14.48 14.77 15.07 15.41
7-512 BUILDING ATTENDANT .... 10.25 10.48 10.67 10.14 11.11
8-514 BUILDING MAINTENANCE 11.70 11.11 12.18 12,42 12.71 1U9
MECHANIC
8-513 BUILDING MAINTENANCE 11.70 11.11 12.18 12.42 12.7t 12.99
PERSON
8-511 BUILDING MAINTENANCE 12.07 12,32 12.61 12.78 13.08 13.38
PERSON II
40-541 BUILDING MAINTENANCE 13,47 13.79 14.14 14.46 14.78 15.11
PERSON III
11-516 CARPENTER 11.78 12.CM 12.32 12.61 12.85 .13.12
10.556 CERTIFIED NURSE AIDE 10.32 10.56 10.77 11.00 11.23 1U8
10-557 CERTIFIED NURSE AIDE PIT 1.29 10.32 10.58 10.71 11.00 11.23 11.48
13.520 CHIEF MECHANIC 1US t4.74 15.11 15.47 t5.78 16.14
14-522 CLEANER
'.80 1.98 10.19 10.39 10.64 10.83
14-523 CLEANER PIT 8.82 1.80 1.18 10.19 10.39 10.64 10.83
42-561 CLEANERILABORER .
'.93 10.n 10.36 10.57 10.76 10.98
16.526 COOK 11.00 11.28 11.54 11.75 12.04 12.30
525 COOK PIT
'.90 11.00 11.28 11.54 11.75 12.04 12.30
10-529 DELIVERY PERSONt 10.32 10.H 10.77 11.00 11.23 1U8
GROUNDSKEEPER ASSISTANT
3-528 DIETICIAN AIDE 10.83 10.83 11.05 11.33 11.58 1U8
3-530 DIETICIANAIDE PIT 9.57 10.83 10.83 11.05 11.33 11.58 11.78
10.538 ENYJORNMENTAL SERVICES 10.32 10.58 10.77 11.00 11.23 1U8
AIDE
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14.5J2 FOOD SERVICE HELPER I 8.80 1.96 10.19 10.39 10.64 10.81
10.514 FOOD SERVICE HELPER II 10.32 10.56 10.17 11.00 11.23 11.48
513 FOOD SERVICE HELPER PIT 8.82 '.80 I." 10.18 10.38 10.64 10.81
22-640 GEN. REPAIRPERSON 12.. n.11 13.46 n.82 14.17 14.48
n-619 GEN. REPAtRPERSON II 14.46 14.74 15.11 15.47 15.78 16.14
12-545 GREENSKEEPER n.48 n.80 14.15 14.47 14.78 15.18
2J-642 GROUNDSKEEPER 11.25 11.45 11.71 11.18 12.22 12.45
.BUILDINGS
2J-644 GROUNDSKEEPER 11.25 11.46 11.71 11.88 12.22 12.45
-PARKS
25-575 GROUNDSKEEPER 11.70 11.83 12.22 12.44 . 12.72 n.01
.sHERIFF
25-546 GROUNDSKEEPER II 11.70 11.83 12.22 12.46 12.72 n.01
-{KRULL-OPPENHEIM)
26-548 GROUNDS KEEPER III 12.12 12.40 12.69 12.98 13025 11.53
-{GOLF COURSE)
52-652 GROUNDSKEEPER IV 12.58 12.85 11.14 1U3 n.n 11.95
25-549 GROUNDSPERS/AUTO 11.70 11.83 12.22 12.44 12.72 13.01
MECHANIC
51.547 HEAD CLEANER II 14.66 14.92 15.15 15.46 15.68 15.94
16-550 HEAD CLEANER EVENINGS 11.00 11.28 . 11.54 11.75 12.04 12.JO
(COURTHOUSE)
51-55J HEAD CLEANER/BLOGS/DAYS 14.66 14.92 15.15 15.46. 15.68 15.94
40-527 HEAD COOK 13.47 13.79 14.14 14.46 14.78 15.11
30-554 HEAVY EQUIPMENT 12.61 12.85 n.16 n.44 0.79 14.04
OPERATOR
40-672 HEAVYEQUIPMENT 13.47 1H8 14.14 14.46 14.7' 15.11
OPERA TOR II
7-558 KITCHEN ATTENDANT 8.99 10.25 10.48 10.67 10.94 11.11
7-559 KITCHEN ATTENDANT PIT 8.89 1.99 10.25 10.48 10.67 10.94 11.11
14.560 LABORATORY HELPER 9.80 1.96 10.19 10.39 10.64 10.n
14-562 LABORER 10.12 10.16 10.63 10.1t 11.17 11.J6
J6-565 LABORER .HIGHWAY 11.16 11.61 11.87 12.07 12.21 12.52
J6-591 LABORER .HIGHWAY PIT 10.n 11.31 11.61 11.87 12.07 12.28 12.52
36-567 LABORER/HGHY .MECHANIC 11.36 11.61 11.87 12.07 12.29 12.52
HELPER
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36.5~ LANDFIll AnENDANT 11.38 11.81 11.87 12.07 12.29 12.52
-REFUSE DISPOSAL
16.570 LAUNDRY SUPERVISOR 11.GO 11.28 11.54 11.75 12.04 12.30
10-568 LAUNDRY WORKER 10.32 10.58 10.77 11.00 11.23 1U8
10-569 LAUNDRY WORKER PIT UI 10.32 10.88 10.17 11.00 11.23 1U8
8.551 MASONRY WORKER 1UO 11.t1 12.18 12,42 12.71 12.99
533 NUTRmON SERVICES ASS. PIT 1.10 11.00 11.28 11.54 11.75 12.04 12.30
16-574 PAINTER 11.GO 11.28 11.54 11.75 12.04 12.30
8.517 PARTS PROCUREMENT 1UO 11.11 12.18 12.42 12.71 12.99
PERSON
535 PERSONAL CARE ASST. PIT 8.GO 1.87
'.84 7.01 7.19 7.37 7.55
7-580 SEAMSTRESS UI 10.25 10.48 10.67 10.IM 11.11
9.576 SECURITY EQUIPMENT 13.GO 13.20 13.53 13.74 14.01 14.29
TECHNICIAN
43.583 SENIOR CARPENTER 15.86 15.10 16.14 16.60 16.92 17.20
53.599 SENIOR SAFETY & SECURITY 14.t7 15.53 16.07 16.67 17.14 17.64
COORDINATOR
44.584 SENIOR SIGN SHOP 13.3' 13.72 14.02 14.29 14.55 14.92
MAINTENANCE WORKER
39.571 SENIOR VAN DRIVER 9.70 U8 10.09 10.26 10.49 10.94
45.582 SENIOR WATER 13,28 13.63 13.91 14.24 14.61 14.92
MAINTENANCE PERSON
4.508 SIGN SHOP MAINTENANCE 12.42 12.71 12.99 13.29 13.49 13.79
WORKER
16.586 STEAM BOILER FIREPERSON 11.GO 11.28 11.54 11.75 12.04 12.30
47.592 TRUCK DRIVER 12.12 12,42 12.67 13.00 13.23 13.46
35.553 VAN ORIVER 1.30
'.4' 1.70 9.90 10.11 10.53
566 VAN DRIVER PIT 8.37
'.30 '.41 9.70 9.90 10.11 10.53
23-514 WATCHPERSON 11.25 11.45 1U1 11.9' 12.22 12.45
23.595 WATCHPERSON PIT 10.13 11.25 iUS 1Ut 11.99 12.22 12.45
49.596 WATER MAINTENANCE 11.33 11." 11.90 12.10 12.40 12.67
PERSON
50-59. WATER MAINTENANCE 11.n 12.01 12.37 12.66 12.89 13.23
PERSON II
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APPENDIX E
'"8 . A.f.S.C.M.E. HOURLY RATES. 3.0% INCREASE
CODE TITLE 10% RATE STEP I STEP U STEP III STEP IV STEP V STEP VIII
1.5011 ASPHALT SPRAY OPERATOR 112.86 11UO 113.63 113.83 114.11 $14.44
2.50'1 ASSISTANT ASPHALT SPRAY 11.83 12.13 12.43 12.&7 12,89 13020
OPERATOR
3.50.1 ASSISTANT COOK 10.86 11.14 11.38 11.&7 11.83 12.13
5-5'" AUTOMOTIVE MECHANIC 14.22 14.61 14.81 15.21
15,52 15.81
1.61 Z BUILDING AnENDANT 10.28 10.66 10.79 10.98 11.27 11.44
8.5H BUILDING MAINTENANCE 12.05 12.27 12.66 12.18 13.08 13.38
MECHANIC
8.613 BUILDING MAINTENANCE 12.06 12.27 . 12.65 12.79 13.08 1U8
PERSON
&.511 BUILDING MAINTENANCE 1U3 1U9 12.99 13.1& 13047 13.18
PERSON II
40.~41 BUILDING MAINTENANCE 13.81 14.20 14.56 14.89 15,22 15.56
PERSON III
1'-M6 CARPENTER 12.11 1UO 12.69 12.99 13.24 13.51
10.!,56 CERTIFIED NURSE AIDE 10.63 10.88 11.09 11.33 11.51 11.82
10.!iSl CERTIFIED NURSE AIDE PfT 8.51 10.&3 10.88 11.09 11.33 11.51 11.82
1).1;20 CHIEF MECHANIC 14.89 16.18 1U& 15.93 1Ii.25 16.62
14-1;22 CLEANER 10.09 10.2& 10.50 10.10 10.11i 11.15
14-:i23 CLEANER PfT 9.08 10.09 10.26 10.50 10.10 10.9& 11.15
42. S61 CLEANER/LABORER' 10.23 10.48 10.&7 10.89 11.08 11.31
16.S26 COOK 11.33 11.'2 11.89 12.10 12.40 12.61
52! COOK PIT 10.20 11.33 11.12 11.89 12.10 12.40 12.67
10.529 DELIVERY PERSONI 10.&3 10.88 11.09 11.33 11.57 11.82
GROUNDS KEEPER ASSISTANT
3.528 DIETICIANAIDE 10.85 11.15 11.38 11.&1 11.93 12.13
J.SJO DIETICIANAIDE PIT 1.8& 10.95 11.16 11.38 11.67 11.83 12.13
10.536 ENVIORNMENTAL SERVICES 10.&3 . 10.88 11.08 11.33 11.57 11.82
AIDE
56
,..532 FOOD SERVICE HELPER' 10.0' 10.28 10.50 10.10 10.96 'US
to.534 FOOD SERVICE HELPER n 10.13 10.88 H.09 '1.33 '1.51 11.82
533 FOOD SERVICE HELPER pn '.08 10.Ot 10.28 10.50 10.10 to.96 11.15
22.~0 GEN. REPAIRPERSON 13.24 13.1111 13.86 ".23 14.60 1..91
13.51' GEN. REPAIRPERSON n 14.81 18.18 15.58 15.93 16.25 16.62
12.545 GREENSKEEPER 13.18 1U1 14.57 14.90 15.23 t5.s.
23.~2 GROUNOSKEEPER 11.11' 11.1. 12.06 17.15 1U9 1U2
-BUILDINGS
23.544 GROUNDSKEEPER 11.119 11.7. 12.06 12.35 12.59 12.82
.pARKS
25.515 GROUNDSKEEPER 12.011 12.2' 1U9 1U1 13.10 1UO
.SHERIFF
25.546 GROUNOSKEEPER n 12.05 1U. 12.59 12..' 13.10 13.40
~KRULL'()PPENHEIM)
26.~. GROUNOSKEEPER
"'
1UB 12.71 13.07 13.38 1U5 13."
~GOlF COURSE)
52.552 GROUNOSKEEPER IV 12.98 13.2. 13.53 13.113 1..14 '4.37
25.50 GROUNDSPERS/AUTO 12.05 12.29 12.59 12.8' 13.10 1UO
MECHANIC
5'.547 HEAD CLEANER n 15.10 1U7 15.60 15.92 16.15 t6.U
16.550 HEAD CLEANER EVENINGS 11.33 11.62 H.89 12.10 12..0 12.61
(COURTHOUSE)
51.553 HEAD CLEANERlBLDGSlDAYS 15.10 15.37 15.60 15.92 16.15 16..2
.0.527 HEAD COOK 13.17 1UO 14.56 14.89 15.22 15.56
30.5~ HEAVY EQUIPMENT 12.99 13.24 1U5 13.84 14.20 14..6
OPERATOR
.0.512 HEAVY EQUIPMENT 13.17 1UO 1U6 1U9 15.22 15.56
OPERATOR II
7.558 KITCHEN ATTENDANT 10.2t 10.58 10.71 10.99 11.27 H..4
1-55' KITCHEN AnENDANT PIT t.26 10.2t 10.58 10.7' 10.99 11.27 11.44
14.560 LABORATORY HELPER 10.09 10.26 10.50 10.10 10.96 11.15
34-562 LABORER 10.42 10.17 10.95 H.22 11.51 1t.10
36.565 LABORER -HtGHWAY 11.70 11.11 12.23 12.43 12.66 12.90
36.591 LABORER ~IGHWAYpn 10.53 11.70 11.91 12.23 11.4.. 12.66 12.90
36.567 LABORERlHGHY -MECHANIC 11.70 11.91 12.23 12.... 12.66 12.90
HelPER
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36.5104 LANDfiLL ATTENDANT 11.70 11.86 12.23 12.44 12.66 12.90
.REfUSE DISPOSAL
16-6,'0 LAUNDRY SUPERVISOR 1U~ 11.12 11.89 12.10 12.40 12.67
10.51;8 LAUNDRY WORKER 10.63 10.88 11.09 11.33 11.61 11.82
10-61i9 LAUNDRY WORKER PIT 8.51 10.63 10.8' 11.Ot 11.33 11.61 11.82
8.651 MASONRY WORKER 12.06 12.27 12.65 12.71 13.09 13.38
531 NUTRITION SERVICES ASS. PIT 10.20 11.» 11.12 11.88 12.10 12.40 12.67
16-674 PAINTER 11.33 11.12 11.81 12.10 12.40 12.67
8.617 PARTS PROCUREMENT 1z.o5 12.27 12.56 12.71 13.09 13.38
PERSON
535 PERSONAL CARE ASST. PIT &.18 6.87 7.05 1.22 1.41 1.59 7.78
1-580 SEAMSTRESS 10.21 10.56 10.19 10.98 11.21 11.44
8.516 SECURITY EQUIPMENT 13.39 13.60 13.94 14.16 14.43 14.72
TECHNICIAN
43.:,83 SENIOR CARPENTER 16.13 16,38 16.62 11.10 17.43 11.72
53.!,99 SENIOR SAfETY & SECURITY 15.42 16.00 16.55 11.11 11.65 18.17
COORDINATOR
4<Hi84 SENIOR SIGN SHOP 13.1' 14.13 14.44 14.12 14.99 15.31
MAINTENANCE WORKER
39.1;71 SENIOR VAN DRIVER 9.99 10.18 10.39 10.57 10.80 11.27
45':182 SENIOR WATER 13.68 14.04 14.33 14.61 15.05 15.37
MAINTENANCE PERSON
4.5J8 SIGN SHOP MAINTENANCE 12.19 13.0' 13.38 13.69 13.89 14.20
WORKER
16.586 STEAM BOILER flREPERSON 11.33 11.62 11.89 12.10 12.40 12.67
41.592 TRUCK DRIVER 12.48 12.1. 13.05 13.39 13.63 13.86
35.563 VAN DRIVER 9.58 9.71 9.99 10.20 10.41 10.85
561i VAN DRIVER PIT 8.62 9.58 8.11 9,99 1D.20 10.41 10.85
23-594 WATCHPERSON 11.59 11.11 12.06 12.35 12,59 12.82
23 .595 WATCHPERSON PIT 10.43 11.58. 11.18 12.06 12.35 12,59 12.82
49.596 WATER MAINTENANCE 11.61 11.16 12,26 12.46 12.11 13.05
PERSON
60.598 WATER MAINTENANCE 12.12 1U2 12.14 13.04 13.28 13.63
PERSON II
